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INTRODUCTION 



There are an estimated 47 million Americans who should be in high 
school and are not or who never received a high school diploma. Every year 
one million youngsters drop out of school. In Wisconsin, over 800,000 
adults ages 25 years and over have not completed high school. Studies by 
the United States Department of Labor (1984, 1982) and the Census Bureau 
(1981) have documented that high school dropouts represent the highest 
incidence of those persons unemployed under normal economic circumstances. 

In 1984 persons ages 25 to 64 who completed four years of high 
school had an unemployment rate of 7.2 percent, compared with a rate of 
11.6 percent for grade school completers and 12.4 percent for persons with 
one to three years of high school. For young people the statistics are'' 
even more devastating. In 1981 the unemployment rate for high school 
dropouts ages 16 to 24 was nearly double the rate for high school 
graduates; Studies by the Bureau of the Census also have demonstrated that 
a person's employment level and earnings over a lifetime are directly 
proportional to the years of schooling completed. 

This study examines the use of the GED credential as a measure of 
readiness for employment. It provides a summary of research in this area, 
results of a random sample of Wisconsin employers, the policies of the 
thirteen construction trade apprenticeship programs in the Milwaukee area, 
and a summary of the experience of 407 GED holders applying for three civil 
service positions with Milwaukee County. 

Funding support for this research was provided by the Milwaukee 
Foundation the State Board of Vocational, Technical and Adult Education, 
and the Graduate School of the University of Wisconsin-Milwaukee. We 
appreciate the cooperation of William 0'Donnell, County Executive of 
Milwaukee County, James Krivitz, Director of the Milwaukee County 
Department of Human Resources, and James Elliott, President of the 
Milwaukee Building and Construction Trades Council, in conducting the 
research for this report. 
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SUMMARY OF FINDINGS 
How Do GED Holders Perform on the Job? 



- The only large-scale studies of the performance of GED holders on 
the job have been conducted by the U.S. Department of Defense. 
Their extensive research has shown that GED holders in the 
military perform much worse than high school graduates. Dropout 
rates are double those of graduates and similar to those of high 
school non-completers. As a result all four services require 
high school dropouts and GED holders to attain higher enlistment 
aptitude test scores than high school graduates on the Armed 
Forces Qualification (aptitude) Test. 

How Do Wisconsin Employers View the GED? 

- 2,253 Wisconsin employers from a randomly selected sample of 
6,163 companies responded to the University of 
Wisconsin-Milwaukee Employment and Training Institute's survey. 
Respondents revealed general acceptance of the GED certificate as 
a high school equivalency credential. 

- Familiarity with the GED credential ranged from 80 percent of 
employers with less than 10 fulltime workers to 100 percent of 
the companies with 250 or more employees. 

- 78 percent of employers responding said that they consider the 
GED certificate as acceptable as a high school diploma, 14 
percent said they do not consider the GED certificate as 
acceptable, and 8 percent checked "Don't know," 

- 48 percent of respondents hiring recent high school graduates 
said that they prefer the high school diploma when hiring, and 52 
percent said they consider the high school diploma and the GED 
certificate equal. 0.2 percent of respondents (6 employers) 
preferred the GED certificate over the high school diploma. 

- Companies were asked to estimate the number of new employees hired 
last year who were high school graduates, GED holders and high 
school dropouts. GED holders made up 8 percent of all reported 
new persons hired; high school graduates, 88 percent; and high 
school dropouts, 4 percent. (GED certificates comprise about 15 
percent of high school credentials issued in Wisconsin each 
year. ) 

- The median wage reported for new GED holders last year was $4.67 
per hour. 64 percent of the wages paid were under $5.00 per 
hour. The highest average wages were paid in the construction 
industry. The lowest wages (averaging the minimum wage of $3.35) 
were paid in the recreation, food and lodging industries. 
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The Acceptance of the GEO Certificate in Major Construction Apprenticeship 
Programs in the Four-County Greater Milwaukee Area 



- The majority of construction apprenticeship programs in the 
Milwaukee area require applicants to perform at or above the 40th 
percentile on a battery of tests administered by Milwaukee Area 
Technical College. The required score on the reading test is the 
equivalent of an Nth or 12th grade reading level. 

- For GED applicants who pass the admissions tests, the GEO 
credential is considered as acceptable at a high school diploma 
by 10 of 13 apprenticeship committees. Four committees require 
GEO holders to have completed at least two years of high school. 

- When hiring applicants, eight prefer the high school diploma and 
four consider them epal. The electricians accept only high* 
school graduates. 

- GED holders made up 7 percent of new construction apprentices in 
the Milwaukee area in 1985. 

Experience of GED Holders Applying for Entry-Level Positions with Milwaukee 
County 

The Employment and Training Institute reviewed the applications, 
written lest scores, and performance tests (where applicable) of 2,598 
persons applying for three entry-level positions with Milwaukee County 
government. Two factors limited the usefulness of the data obtained. Only 
48 persons were hired for these positions. Because the positions paid more 
than many private sector .companies 9 most applicants had considerable 
post-secondary education and training well above the level required for the 
positions. 

- All 5 of the GED holders hired had post-secondary education. Of 
the 43 high school graduates hired, 31 had post-secondary 
education and 12 had no schooling beyond high school. 

- GED holders made up 16 percent of the 2,598 appl icants for the 
three positions analyzed (clerk typist I, clerk typist II, 
security officer). 15 percent of the persons making the 
eligibility lisfir were GED holders. 10 percent (5 persons) of 
the 48 new employees hired were GED holders. 

- 31 percent of GED holders with no post-secondary training made 
the eligibility lists for the three positions, compared to 43 
percent of high school graduates with no post-secondary training. 
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Reading Skills of GED Holders 

The Employment 4 Training Institute secured Information on the 
reading skills of GED holders from three disparate sources: a study of 
General Assistance Program (welfare) recipients in Milwaukee County, 
applicants for VTAE programs at the Milwaukee Area Technical College, and 
applicants for admission to the University of Wisconsin-Milwaukee. In all 
cases, there were GED holders with high school (and above) reading levels. 
However, there were also substantial numbers of GED holders who could not 
read at a high school level. 

General Assistance Recipients 

In Summer of 1985, the Urban Research Center of the University of 
Wisconsin-Milwaukee conducted a demographic study for Milwaukee County of 
1,983 persons on General Assistance (welfare) who were involved in the Work 
Relief Program. The group included 172 GED holders, 1,107 high school 
non-completers, and 692 high school graduates. 

One-hundred sixty-six GED holders were given the Wide Range 
Achievement Tests (WRAT), whose results are reported In grade levels. Of 
the 166 persons tested, 107 read at below a 9th grade level and 20 read at 
a 6th grade level or below. 



GED HOLDERS ON GENERAL ASSISTANCE TESTED IN READING 
MILWAUKEE COUNTY: SUMMER, 1985. 



Read ing Leve 1 
on WRAT Test 


Number of GED 
Ho iders 


Percent 
of Group 


Cumu lati ve 
Percent 


2nd - 5th grade 


15 


9.0% 


9.0% 


6.0 - 6.9 grade 


5 


3.0 


12.0 


7.0 - 7.9 grade 


50 


30. 1 


42. 1 


8.0 - 8.9 grade 


37 


22.3 


64.4 


9.0 - 9.9 grade 


19 


1 1.5 


75.9 


10.0 and above 


40 


24. 1 


100.0 


TOTAL # 


166 


100.0$ 





# Six persons refused to take the test. 
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Section It Literature Survey of the Use of the GED 
to Measure Readiness for Employment 



SUMMARY 

Proponents of the General Educational Development (GED) high school 
equivalency certificate argue that the GED certificate provides a way for 
high school dropouts to earn a high school degree and opens doors to job 
opportunities and earnings not available to other dropouts. The Commission 
on Educational Credits and Credentials recommends that high school 
equivalency credentials issued on the basis of GED test scores be accepted 
as meeting high school graduation requirements for purposes of employment, 
promotion, and licensing in tthe job market. A review of the research 
literature revealed the followingt 

1. Very little research is available on how employers treat the GED 
when hiring and promoting employees. One national and five regional 
surveys have asked employers questions regarding their treatment of GED 
holders. Only two of the regional surveys asked whether employers 
considered the GED as equivalent to a high school diploma when screening 
job applicants. In one survey, 83 percent of respondents (N-153) indicated 
that "when all other factors are equal" they considered the GED as 
equivalent to the high school diploma. In the second survey (which 
unfortunately included a cover letter biased toward the GED) 31 percent of 
the respondents (N«8) said "all factors being equal" they would prefer high 
school graduates over GED holders. Sixty-one percent of the respondents 
(N=I6) said they considered the certificates as equal. 

2 One major employer, the United States Armed Forces, has conducted 
extensive research comparing the performance of high school graduates, GED 
holders, and high school dropouts. Its studies have shown that twice as 
many dropouts fail to complete their first term of military service, 
compared to high school graduates. GED holders perform only slightly 
better than other dropouts and significantly worse than high school 
graduates. Even GED holders with high aptitude test scores have poor 
attrition rates compared with the lowest scoring high school graduates. As 
a result of these studies, all four military branches require GED holders 
to meet higher standards than high school graduates In order to be accepted 
into service. r 

3. A number of surveys of GED holders have indicated that many GED 
applicants have high expectations that the GED will enable them to obtain 
better jobs and earn promotions. In follow-up studies, a majority of GED 
holders indicated thaty they had found better jobs and a smaller group 
attributed job promotions to the GED certificate. 
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Surveys of Employers 



In the fall of 1983, the American Council on Education surveyed 1,499 
members of the American Society for Personnel Administration (Malizio and 
Whitney, 1984). 643 employers (43%) responded to the two-page 
questionnaire. The survey failed to ask whether employers viewed the high 
school diploma and equivalency certificates as equal when hiring new 
employees. Nearly all employers (96? or more) indicated that they pay high 
school graduates and equivalency holders the same starting salary for the 
same work, that they give both groups the same initial level of employment, 
and that they provide both groups the same opportunity for advancement. 
Fifty percent of the respondents said obtaining an equivalency credential 
would enhance non-graduates 1 opportunities for promotion. Since questions 
about use of GEO scores were lumped together with high school courses and 
grades, it was not possible to tell how many employers looked at 6ED scores 
when considering GEO applicants. 

Overall, the companies reported that about 18? of their employees were 
in positions that required less than a high school diploma; 38$ were In 
positions requiring a high school diploma or equivalency certificate; 16? 
were in positions requiring certification beyond high school, but less than 
college; and 28? were in positions requiring a college degree. (Survey 
Instrument, Appendix A.) 

Five surveys of regional labor market areas solicited more specific 
information on employer attitudes toward the GEO or high school equivalency 
certificate. 

In 1980, Carson (1983) sent questionnaires to the 360 companies In the 
Denver SMSA employing 250 or more persons. 184 employers (51?) responded. 
Responses indicated that: 

- 96? of employers said that they accepted the GEO credential as 
evidence of high school skills. 

- 83% of respondents said that "when all other factors are equal" they 
consider the GEO certificate and high school diploma as equal. 

- 19% of the companies reported that they had positions available to 
persons not having a high school credential. These jobs 
included file clerk, lower clerical, maintenance, custodial, food 
service, bus driver, courtesy clerk, checker, semi-skilled 
operatorsf unskilled labor (packers, inspectors, machine operators), 
entry level telephone operators, key punch operators, service 
workers, tire recappers, ward and kitchen help, warehouse workers, 
drivers, stock clerk, assembly and packagers, entry level 
production, watchman, newspaper delivery, sales, mail clerk, 
printer, waiter/waitress, bus boy. 

- 41? of the companies reported that they had some positions available 
only to high school graduates or equivalency holders. These 
positions included professional, administration, management, 
supervisory, accountants, credit managers, technical 
apprenticeships, skilled trade and some clerical positions. 
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- Only 4$ of the employers reported awarding salary increases for 
further educational development. (Survey Instrument, Appendix B.) 

In 1980 the Department of Education In the province of Manitob^, 
Canada surveyed all 2,523 employers with 15 or more workers. 432 employers 
(17.1$) responded. 

- 65$ of the respondents said GEO credentials are accepted for 
employment. 

- 16$ said GEO credentials are accepted for employment in specific 
ski 1 1 areas. 

- 13$ said GEO credentials are not accepted for employment with their 
company. 

- 13% provided the unsolicited information that they were not familiar 
with the GEO credential. (Survey Instrument, Appendix C.) 

The El Paso, Texas Independent School District (1980) sent a 
6-question survey to 30 companies employing over 100 workers. 
Twenty-seven companies 190%) responded. 

- Twenty-two companies (81$) said that the GEO certificate was as 
acceptable as a diploma to their company. (One respondent said the 
GEO was not acceptable; four did not reply.) 

- 96$ of the companies said they had positions available to persons 
lacking a high school diploma. 

- When asked if thay request a high school transcript when hiring a 
worker, 20 companies said "never", 8 said "sometimes", and none said 
"always". 

- When asked what the company looks at first on a high school 
transcript, 8 companies said courses taken, 5 said grades, and 3 
said attendance. 

McClung (1977) surveyed 300 employers in Iowa for the Des Moines Area 
Community College. 82 companies (27$ of the total) returned the two-page 
questionnaire. 93$ of the companies indicated that they "desired" high 
school graduation or high school equivalency for entry-level employment. 
However, only 26$ of the companies "required" such status. Most companies 
said they would tend to consider more favorably an individual for advancement 
or promotion if he or she received an adult equivalency diploma. Employers 
indicated that they viewed achievement of a high school equivalency 
certificate as an indication of employee motivation, perseverance, and 
personal commitment. (Survey Instrument, Appendix D.) 

Mally and Charuhus (1979) surveyed 100 personnel managers in the Lake 
County, Illinois area to determine their practices in relation to high school 
graduates and GEO holders. Twenty-six companies responded. The majority of 
firms responding did not require a high school diploma for most Jobs. 
Unfortunately, the questionnaire was accompanied by a cover letter which 
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described the GED in glowing terms and the survey ended with an offer to 
provide GED preparatory classes for the company^ employees^ With that bias 
introduced, managers responded to the question, "Do you accept the G.E.D. 
certificates as a substitute for a high school diploma?" with: 

4$ - No. 

85% - Yes, the certificate alone is adequate. 
1 1$ - No answer. 

When asked, "All factors being equal, whom would you prefer to hire?", 
31? said high school graduates, none said GED holders, and 61% said they 
considered graduates and GED holders as equivalent. 8% did not respond. 
Some of the reported employer responses were: 

- "Not knocking the G.E.D. It's a great program, but preference is 
accorded the regular graduate." 

- "We would prefer high school graduates when hiring into entry level 
positions with no previous experience. If an individual has some 
work experience, educational background becomes secondary except 
where a specific area is expected." 

- CGED is a] "good program — should be continued." 

- "I have Zal half dozen •diplomas 1 here that I f d gladly trade* for one 
good worker." (Survey Instrument, Appendix E.) 

One final study by Theile and Sloan (1984) appears to be invalid, 
given the small return rates and self-selection process. They contacted 241 
out of 927 successful GED candidates. 88 GED holders gave permission to 
contact their employers, and 55 employers returned their surveys. 97? of the 
employees responding said that they were as satisfied with their GED 
employees as with their high school graduate employees. 



B. S urveys of GED Holders 



Surveys of employers Indicate mixed results on whether promotions are 
made based on acquisition of an educational degree and provide scanty 
information on how employers treat GED holders versus high school graduates. 
Surveys of GED holders are nearly unanimous, however, in showing that 
certificate holders believe that chances for better jobs and promotion are 
improved by earning a GED. 

The American Council on Education (ACE) conducted a national survey of 
12,646 people taking the GED test in Spring, 1980. Three percent of 
respondents said they took the test to meet present job requirements. 
Thirty-five percent reported taking the test to meet future job 
requirements. (Mai izio 5 1981 ) 

Eighteen months later the ACE contacted 1,906 of these applicants and 
received responses from 458 persons (24$ of the total). Thev reported; 

- 75$ of the respondents said they had expected the GED would help 
them qualify for a new job (18 months earlier) and 52$ reported that 
the test had actually helped them qualify for a new job. 

- 35$ reported expecting the GED to help them obtain a job promotion 
and 20$ said the GED had actually helped them obtain a promotion. 

- 21$ of the GED applicants (including candidates who failed) were 
unemployed at the time of the survey. This rate was higher than the 
national rate for high school graduates and only slightly lower than 
the rate for high school dropouts (23$). (Cervero and Peterson, 
1982) 

Ladner (1984) surveyed 1,000 GED holders in Florida. Five hundred had 
earned the GED in an "Early Exit" program started by Florida in 1977 to allow 
16-year olds and above to leave high school early using the GED route. The 
other five hundred GED holders, called "Second Chanca" candidates, took the 
GED tests after they had dropped out of high school. Ladner also surveyed 
500 conventional high school graduates, whose names were drawn from the same 
zip codes as the GED holders in order to eliminate possible tias created by 
drawing students from higher-income areas which contained few GED holders. 
Ladner found that: 

- The conventional high school graduates showed a grealer net increase 
in both job status and income than either GED group. Among the GED 
graduates, the Early Exit group showed a more rapid increase than 
the Second Chance group. 

- The three groups showed similar patterns of occupational status. 
With the exception of a slight over-representation of high school 
graduates in clerical and sales positions and an over-representation 
of GED holders in precision craft and repair trades, th* 
occupational profiles of the three groups were identical. 

- GED holders were substantially less likely to be attending 
post-secondary school than conventional graduates. Almost half of 
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the high school graduates were attending college or post-secondary 
vocational training at the time of the survey, as opposed to about 
one-fourth of. the GEO graduates. In addition, high school graduates 
were four times as likely to be attending a four-year colleae than 
the GEO holders. 

- The period between dropping out of high school dropout and earning 
the GED represented "dead time" for the Second Chance GED holders. 
27$ of their time was spent unemployed or unoccupied during this 
period, as opposed to 14$ of their post-diploma time and 17$ for the 
Early Exit GED holders. 

In 1984 the Maryland State Department of Education and the GED Testing 
Service contacted about 1,380 GED holders who completed the tests in 1981 and 
1982. (Reed, Malizio and Fields, 1984.) 544 GED holders responded (about 
39%). The survey found that: 

- About 55$ of the respondents expected that taking the tests would 
help them get a job. About 39$ reported that the tests had helped 
them get a job. 

- At the time of initial testing, 40$ said they were employed fulltime 
for pay. During Spring, 1984, about 54$ said they were employed 

fu 1 1 time for pay. 

- The percentage of people unemployed but seeking work decreased from 
23$ in 1981-82 to 18$ in 1984. (Overall unemployment declined in 
Maryland during that period from 8.5$ in 1982 to 5.3$ in July, 

i no a \ ' 



- Approximately 20$ reported salary increases as a result of the GED 
certificate. 

- 73$ reported an increase in their self-worth in their ability. 

Moraine Valley (Illinois) Community College (Gaskin, 1982) surveyed 
its GED holders. 55$ of the GED holders took the GED in order to go to 
college; 43$ to improve their job skills; and 76$ for personal satisfaction. 
Many reported &n increase in self-confidence; 10$ got a new or better job; 
and 37$ reported taking a course since passing the GED. 

Parker (1976) followed 310 GED holders who earned certificates in 
Kansas in 1972 and 1973. She reported that 52$ of respondents had changed 
jobs in the first 1-2 years after completing the GED; 335 had salary 
increases, 12$ were on federal assistance (up from 5$ at the time of the 
test); 25* were enrolled in school; and 80$ felt that they were functioning 
in life at a higher level than at the time of GED completion. 

Moore (1982) conducted a 5-year follow-up survey of persons taking the 
GED in Kentucky. Of the 37 adults who took the GED for job-related reasons, 
79% did report having obtained employment. 
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c. Performance In the Military 



The military has conducted a number of studies comparing the 
performance of high school graduates, GED holders and other high school 
non-completers (Elster & Flyer, 1981; Toomepuu, 1981; Cheatham, 1978; 
Sinaiko, 1977; Srull, 1974; Flyer, 1959). Studios have examined technical 
training performance, disciplinary infractions, promotions, leadership 
ability, and reenl Jstment eligibility. The most evident differences have 
been documented in studies of first-term attrition rates. These studies have 
found that 

- High school graduates have almost an 80$ probability of completing 
the first three years of military service, while the probability for 
non-graduates (including GED holders) has been 60$. (Department of 
Defense, 1981 )• 

- Adverse attrition rates prior to completing 36 months of service 
among first-time recruits in 1977, 1978 and 1979 averaged 36$ for 
all non-high school graduate males. (That is, 36$ of all high 
school dropouts accepted in the military were dropped for failure to 
meet minimum behavior or performance standards.) The average 
adverse attrition rate for GED holders was 35$. The attrition rate 
for high school graduates was markedly lower — 16$. (Lawrence, 
1983). 

- Because of differences in performance, all four services require 
high school dropouts and GED holders to attain higher enlistment 
aptitude test scores than graduates on the Armed Forces 
Qualification Test (AFQT). Even with these requirements, high 
school graduates in the lowest acceptable AFQT category still show 
lower attrition rates than GED holders in the two highest aptitude 
categories (e.g., 26$ vs. 40$, respectively). (Lawrence, 1983). 

Presently, all four branches of the military require GED holders and 
high school dropouts to meet higher aptitude test standards than those 
required of high school graduate recruits. The Army requires GED holders to 
earn a minimum AFQT percentile score of 31, compared to 16 percentile score 
for high school graduates. The Navy requires GED holders to earn a minimum 
AFQT percentile score of 31, compared to a 17 for high school graduates. The 
Air Force requires GED holders to earn a minimum AFQT percentile score of 50, 
compared to a 21 for high school graduates. The Marine Corps does not accept 
women who are not high school graduates. Men witr. a GED must earn a minimum 
AFQT percentile score of 31, compared with 21 for high school graduates. 

The debate over military recruitment policies has crystal ized several 
important considerations in examining use of the GED as a predictor of job 
performance. Lawrence postulates, 

The attributes that enable a student to complete high rchoo! rather 
than drop out are perhaps the "true" determinants of the indivduaMs 
probability of fulfilling the first term of service. That is, 
perseverance, maturity, participation in group learning situations, 
tolerance of and adaptability to rules and regulations, 




determination, as well as other possible factors involved in 
completing high school — rather than whatever educational 
attainment is represented by the diploma — are probably the actual 
correlates ^of individual success in the military. 

Henry Spi I le of the GEO Testing Service argues that the military is 
misusing high school credentials to screen recruits. He holds that, 

The GEO Tests measure educational skills; attrition rates appear 
to be unrelated to such skills. Thus, the military services are 
probably misusing the test results and inferring personal 
characteristics (e.g., persistence, maturation, etc.) for persons 
who have demonstrated satisfactory educational skills. The 
characteristics related to attrition in the services should be 
measured directly by an instrument designed for that purpose 
(Spi Me, 1983). W H 
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d. Studies of Performance on the Job by GED Holders 

Two earlier studies provide helpful models of research on the 
success of GED holders in specific jobs. Pipho (1965) compared the success 
of GEO holders and regular high school graduates in civil service, vocational 
and industrial jobs in Colorado. He located 168 GED holders in five 
occupations (e.g., State Department of Revenue, State Patrol, practical 
nurses). The GED holders were compared with a comparable group of high 
school graduates In the areas of formal and informal supervisory ratings, 
scores on training school tests, length of employment and job promotion 
records. Pipho found that the GED holders performed as well as high school 
graduates and that GED holders did not appear to be discriminated against in 
the five job areas studied. 

In the classic study validating the GED Testing Program for 
returning veterans, Dr. Ralph W. Tyler, one of the authors of the GED tests, 
gathered information comparing the on-the-job success of GED holders and 
conventional high school graduates. Thirteen public and private employers 
provided data on supervisory ratings, attendance records, grades in 
vocational courses, number of promotions and other measurements of 
performance on the jobs. Tyler analyzed each company separately. For 
example, 95 men holding GEDs were found to be employed by the I llinois Bell 
Telephone Company during 1947 or 1948. The GED holders were matched with a 
similar group of high school graduates on the basis of length of employment 
and job category. Test scores of mechanical and electrical aptitude given 
both groups, found little differences between them. The employment 
backgronnd of all men was checked, with little difference noted. GED holders 
were as successful as high school graduates In obtaining promotions to 
better-paying jobs. Differences between supervisory ratings for the two 
groups were negligible. 

In twelve of the companies, Tyler found no significant differences 
between the job performance of GED holders and high school graduates or found 
that the GED holders did slightly better. The one company whose GED holders 
did poorer than high school graduates selected high school graduates from the 
top half of their graduating class but used no similar screening mechanism 
for GED holders. (Tyler, 1956.) 
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Section II; Survey of Wisconsin Employers 



In March, 1986, Dr. Herbert J. Grover, State Superintendent of 
Public Instruction, sent a letter to 6,163 employers in Wisconsin asking 
their cooperation in completing an attached survey card. The Wisconsin 
Department of Industry, Labor and Human Relations (DILHR) identified the 
businesses to be surveyed statewide using the sample of companies contacted 
by the State of Wisconsin to determine wage and employment data for the 
state. Every other name was drawn from the list of 12,325 active employers 
used in the DILHR survey. (See Appendix C.) 

2,253 employers responded (37 percent of the total). Employers were 
located in all 72 counties in the state. 

A. Familiarity with GED Credential 

Respondents were asked, "Do you know what a GED certificate is?" 

*87% of employers responding said, "Yes" and 13 percent checked 
••No". 

*0niy 9 percent of Milwaukee County employers indicated that they 
were unfamiliar with the GED certificate. The rate was 21 percent 
for Waukesha County and 17% for Grown County. 

*The larger companies were more likely to be familiar with the GED 
credential. All of Mie companies employing 250 people or more knew 
about the credential. Eighty percent of companies with less than 10 
employees said they knew what the GED certificate was. 



FAMILIARITY WITH GED CREDENTIAL BY SIZE OF COMPANY 

Response to "Do you know what a 
Size of Company GED certificate is?" 



Yes No 

Less than 10 employees 80% 20% 

10 - 19 employees 85 15 

20 - 49 employees 87 13 

50 - 99 employeees 92 8 

100-249 employees 95 5 

250 or more employees 100 

All Respondents 87% 13% 



"Familiarity with the GED credential was highest in the recreation, 
restaurant and lodging firms and in the human services and other 
services categories. Firms in wholesale and retail sales indicated 
least familiarity with the GED credential. 
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FAMILIARITY WITH GEO CREDENTIAL BY TYPE OF COMPANY 



Type of Company 



Response to "Do you know 
what a GEO certificate is?" 
Yes No 



Manufacturing 
Financial 
Construction 
Sales 

Health Care 

Recreation, Restaurants and Lodgings 
Transportation (Auto Service and Trucking) 
Professional Services (Legal, Engineering, 

Architecture, Communications) 
Human Services and Other Services 



84 
92 



89% 

86 

81 

79 

90 

92 

81 



I IS 
14 
19 
21 
10 
8 
19 



16 
8 



*52 percent of the companies unfamiliar with the GEO certificate 
hire recent high school graduates and 48 percent do not. 

*When asked, "Do you consider the GED certificate as acceptable as a 
high school diploma?", 78 percent of respondents said "Yes", 14 
percent said "No" and 8 percent checked "Don't know". 

Acceptance of the GED Certificate 

Companies who indicated that they were familiar with the GED 
certificate were asked, "Do you consider the GED certificate as 
acceptable as a high school diploma?" 

*78 percent said "Yes", 14 percent said "No" and 8 percent checked 
"Don't know". 

*The GED credential was considerd acceptable by 87 percent of the 
largest employers (with 250 or more fulltime workers). Small 
companies were more likely ho check "Don't know" to the question. 

ACCEPTANCE OF GED CREDENTIAL BY SIZE OF COMPANY 



S ize of Company 



Response to "Do you consider the GED 
certificate as acceptable as a high 
school diploma?" 
Yes No Don f t Know 



Less than 10 employees 



71* 

70 

72 

81 

81 

87 



16* 

17 

18 

II 

13 

12 



13* 

13 

10 

8 

5 



10 - 19 employees 
20 - 49 employees 
50 - 9° employees 
100-249 employees 



250 or mre employees 



20 



Credential Preferred When Hiring 



Employers who hire recent high school graduates for entry-level jobs 
were asked whether they preferred the high school diploma, GED 
certificate, or considered them equal. 

*47 percent of the employers said that they prefer the high school 
diploma when hiring, 53 percent said that they consider the high 
school diploma and the GED certificate equal, and 0.2 percent (6 
employers) prefer the GED certificate. 

"Financial companies were most likely to prefer a high school 
diploma over a GED credential when hiring. Industries in the 
recreation, restaurant and lodgings fields were least likely to 
distinguish between credentials. 

CERTIFICATION PREFERRED BY CO^ANIES — BY TYPE OF BUSINESS 

Response to •'Which do 

you prefer when hiring?" 

High School GED We consider 

Type of Company 



Manufacturing 
Financial 
Construction 
Sales 

Health Care 

Recreation, Restaurant, Lodging 
Transportation 
Professional Services 
Human and Other Services 

A 1 1 Respondents 

Companies who reported that they did not know what the GED 
certificate is are not included in table. 

"Companies with fewer than 10 employees are most likely to consider 
the high school diploma and the GED certificate equal. 

CERT I F I CAT I ON PREFERRED BY SIZE 



Diploma Certificate them equal . 



46? « 54? 

61 I? 38 

45 | 54 

52 - 48 

41 I 58 

34 66 

47 | 52 

54 ~ 46 

38 - 62 

47$ ~ 53* 



Response to "Which do 
you prefer when hiring 

High School GED We consider 

Type of Company Diploma Certificate them equal. 

Less than 10 employees 39? \% 60% 

10 - 19 employees 47 53 

20 - 49 employees 52 I 47 

50 - 99 employees 45 — 55 

100-249 employees 50 — 50 

250 or more employees 478 53 
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New Employees Hired in 1985 

Companies were asked to estimate the number of persons hired in the 
last year by category — high school graduates, GEO certificate 
holders, and high school dropouts. 

*GED holders made up 8 percent of all reported new persons hired. 
Companies reported hiring 16,330 high school graduates, 1,247 GEO 
holders and 674 high school dropouts. 

*22 percent of the companies reported that they did not hire any new 
employees. 



CONPANIES 


HIRING NEW 


EMPLOYEES IN 1985 




Educational 
Background of 
New Employeeos 


Number 
of firms 
H I r i ng 


Total Employees Percent of Total 
Reported Hired Employees Hired 


Hfgh school graduates 


1,458 


14,409 


88.2$ 


GEO holders 


307 


1,247 


7.7 


High school dropouts 


184 


674 


4. 1 


TOTAL 




16,330 


100.0$ 



E. GED Holders Hired in 1985 

Employers were asked, "Have you hired a GED certificate holder in 
the last year?" 

*!8 percent said "Yes" and 82 percent said ,f No". 

*0f the 408 companies reporting that they hired a GED holder in the 
past year. 

— 307 companies provided the number of GED holders hired — from 
one (reported by 113 companies) to fifty (reported by 2 
companies). 

— 101 companies did not estimate the number of persons hired last 
year. 

*0f the 1,787 companies reporting that they did not hire a GED 

holder in the 

past year, 

— 66 percent reported hiring high school graduates. 

— 22 percent reported hiring no new employees. 

— 8 percent did not provide a profile of the number of new 
employees hired. 

* The highest proportion of companies hiring GED holders last year 
were in the recreation, restaurant and lodging industries (28 
percent of respondents). The lowest percentages were in 
professional services (2 percent of respondents). 

° 22 
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RESPONDENTS WHO HIRED GED HOLDERS IN LAST YEAR 



Response to "Have you hired a 
GED certificate holder 
Type of Co.njjany in the last year? 





Yes 


No 


Manufacturing 


24? 


76$ 


Financial 


9 


91 


Construction 


13 


87 


Sales 


14 


86 


Health Care 


23 


77 


Recreation, Restaurants t Lodging 


28 


72 


Transportation (Auto Servicing, Trucking) 


16 


84 


Professional Services 


2 


98 


Human Services and Other Services 


17 


83 


All 1 ndustries 


18$ 


82$ 



F. Wages Paid GED Holders 

Employers who hired GED holders in the last year were asked to specify 
hourly wages and job titles for these persons. 

* Wages paid ranged from $2.01 per hour (plus tips) for a waitress job 
to $14.56 per hour for carpenter. 



* The median wage paid was $4.67 per hour, and the most frequently 
reported wage was $3.35 (the minimum wage). 

* 64 percent of the wages paid were under $5.00 per hour. 

RANGE OF WAGES PAID TO NEW GED HIREES 

Number of Positions Percent of Cumulative 
Range of Wages Reported on This Range Total Positions Percent 

$2.01 • 
$3.35 • 
$3.50 ■ 
$4.00 ■ 
$5.00 ■ 

$6.00 - 
$7.00 - 
$8.00 - 
$9.00 - 
$10.00- 

T0TAL 



3.34 


5 


0.6$ 


0.6$ 


3.49 


97 


12.5 


13.1 


3.99 


136 


17.6 


30.7 


4.99 


257 


33.2 


63.9 


5.99 


169 


21.9 


85.8 


6.99 


61 


7.9 


93.7 


7.99 


18 


2.3 


96.0 


8.99 


9 


1.2 


97.2 


9.99 


18 


2.3 


99.5 


14.99 


4 


0.5 


100.0 




774 


100.0$ 


100.0$ 



* The highest average wages were paid in the construction industry. 
The lowest wages (averaging the $3.35 minimum wage) were paid in the 
recreation, food and lodgding industries. 
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AVERAGE WAGES PAID NEW GEO HIREES BY TYPE OF COMPANY 



Type of Company 

Manufacturing 
Financial 
Construction 
Sales 

Health Care 

Recreation, Food and Lodging 

Transportation 

Professional Services 

Human Services and Other Services 



Average Reported Wage Paid 
New GED Holder Employees 

$5.23 
4.20 
6.43 
4.24 
4.67 

3.55 
4.42 
4.70 
4.70 



* The larger companies reported higher wages paid to GED holders 
than did the small companies. Firms with 250 or more employees 
reported an average starting wage of $5.69, compared with $4.20 an 
hour for companies with fewer than 20 employees. 

Profile of Survey Respondents 

2,253 employers responded to the survey, representing a 37 percent 
return rate. Each respondent was asked to indicate their company's 
Standard Industrial Classification (SIC) code or to list their type 
of business. The responding companies closely resembled the types 
of industries sent survey questionnaires. 

RESPONSES BY TYPES OF INDUSTRIES 



Type of Company 


Survey Respondents 




Percent of 




Number 


Total 


Manufactur ing 


575 


27 


Financial (Banking, Insurance, Real 






Estate ) 


209 


10 


Construction 


136 


6 


Wholesale and Retail .ales 


300 


14 


Health Care 


243 


1 1 


Recreation, Restaurants* Lodging 


1 14 


5 


Transportation (Automotive Services 






Trucking) 


159 


7 


Professional (Legal, Engineering, 






Architectural, Communications) 


139 


7 


Human Services and Other Services 


270 


13 



24 
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The largest number of employers were in the manufacturing business. 
Manufacturing companies made up nearly half (48 percent) of the 
respondents for companies with 250 or more employees and 46 percent 
of companies with 100-249 fulltime workers. Health care industries 
accounted for the largest group of employees with fewer whan ten 
fulltime workers (20 percent). 

Three-fourths of the employers responding had fewer than 50 fulltime 
employees. 121 companies (5 percent of the total) represented 
Wisconsin's largest firms, employing 250 or more persons. 



Number of FuMtime Employees Number of Responses Percent of Total 



RESPONSES BY SIZE OF COMPANY 



Less than 10 



619 
533 
561 
260 
152 
121 



27.5$ 
23.7 
25.0 
11.6 

6.8 

5.4 



10 - 19 
20 - 49 
50 - 99 
100 - 249 



250 and above 



TOTAL 



2,246 



100.0% 
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Employers were located in all 72 counties of the state. The largest 
number of respondents were from Milwaukee County (17 percent of the 
total), Dane (10 percent) and Waukesha (8 percent). 



RESPONSES BY COUNTY 



- * County 

Adams 

Ash I and 

Barron 

Bayfield 

Brown 

Buffalo 

Burnett 

Calumet 

Chippewa 

Clark 

Columbia 

Crawford 

Dane 
Dodge 
Door 
Doug I as 
Dunn 

Eau Claire 

Florence 

Fond du Lac 

Forest 

Grant 

Green 

Green Lake 

Iowa 

I ron 

Jackson 

Jefferson 

Juneau 

Kenosha 

Kewaunee 

La Crosse 

LaFayette 

Langlade 

L incoln 

Manitowoc 

Marathon 



Number of 
Responses 

9 

5 
16 

4 
88 

4 



6 
10 
!8 
17 
18 

4 



County 

Marinette 

Marquette 

Menominee 

Mi I waukee 

Monroe 

Oconto 

Oneida 

Outagamie 

Ozaukee 

Pepin 

Pierce 

Polk 



Number of 
Responses 

17 
2 



378 
16 
13 

"l5 
75 
26 
3 
14 
14 



216 


Portage 


31 


45 


Price 


12 


10 


Racine 


71 


9 


Richland 


4 


13 


Rock 


52 


31 


Rusk 


12 


1 


St. Croix 


29 


29 


Sauk 


26 


2 






18 


Sawyer 


5 


16 


Shawano 


24 


6 


Sheboygdan 


55 


7 


Taylor 


7 


3 


Trempealeau 


10 


1 1 


Vernon 


8 


33 


Vi las 


6 


10 


Walworth 


35 


23 


Washburn 


9 


10 


Wash i ngton 


43 


48 


Waukesha 


180 


5 


Waupaca 


20 


13 


Waushara 


2 


12 


Winnebago 


64 


52 


Wood 


24 


75 






location not given 


48 
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The familiarity with the GEO certificate varies only slightly by 
area in the state* Companies located in the Southwest VTAE district 
(Crawford, Grant, Iowa, LaFayette and Richland counties) were least 
familiar with the GEO certificate. 

FAMILIARITY WITH GED CERTIFICATE BY AREA OF STATE 

Response to "Do you know what a 
Counties by VTAE District § GED certificate is?" 





Yes 


No 


District One 


84JS 


\6% 


Western Wisconsin 


83 


17 


Southwest Wisconsin 


73 


27 


Mad i son 


87 


13 


Black hawk 


89 


1 1 


Gateway 


81 


19 


wauKesna uounty 


87 


13 


Mi Iwaukea 


91 


9 


Moraine Park 


88 


12 


Lakeshore 


33 


17 


Fox Val ley 


84 


16 


Northeast Wisconsin 


83 


17 


Midstate 


84 


16 


North Central 


91 


16 


Nicolet 


91 


9 


Wisconsin Indianhead 


91 


9 


No location given 


91 


9 



# Counties in mor9 than one VTAE district are included in the VTAE 
district serving the largest portion of the county. 

Average wage paid GED holders are given for counties in each VTAE 
district for informational purposes. 

AVERAGE WAGES PAID NEW GED HIREES BY AREA OF THE STATE 

Average Reported Wage Paid 
Counties by VTAE District # New GED Holder Employees 

D?str!ct One $4.54 

Western Wisconsin 3.75 

Madison 4.71 

Biackftawk 4.05 

Gateway 4.31 

Waukesha County 5,20 

Mi Iwaukee 5 V 12 

Moraine Park 5.04 

Lakeshore 5.74 

Fox Val ley 4.48 

Northeast Wisconsin 4.99 

Midstate 5.40 

North Central 4.48 

Nicolet 5.86 

Wisconsin Indianhead 4.92 

* Counties in more than one VTAE district are included in the VTAE 
district serving the largest portion of the county. 

O -18- - _ 

ERLC 27 



Section Ml: Acceptance of the GEO in 
Construction Apprenticeship Programs 

In Wisconsin, apprenticeships are available in the following 
occupational areas: industrial construction, printing and service. 
Statewide slightly less than 5,000 individuals are in some stage of serving 
out their apprenticeships. Each year about 2,000 enter apprenticeship 
programs and 2,000 complete. 

Individuals interested in apprenticeship programs in the industrial, 
printing and service areas apply directly to an employer. For construction 
trades, joint apprenticeship committees accept applications. A formal 
agreement is drawn up with the employer detailing required training, length 
of apprenticeship and rates of pay. Training generally involves a minimum 
of at least 400 hours of classroom instruction. 

In studying the entrance requirements for the GEO certificate holder 
in apprenticeship programs, the University of Wisconsin Employment and 
Training Institute limited its study to the construction trades. Because 
joint apprenticeship councils coordinate hiring in each construction trade, 
the records of all applicants and entrance requirements could be easily 
reviewed. Industrial, service and printing apprenticeship applications were 
handled by each employer individually. In addition, James Elliot, president 
of the Milwaukee Building and Construction Trades Council, offered his 
complete cooperation in soliciting the support of all the major construction 
joint apprenticeship committees in the Milwaukee, Ozaukee, Washington and 
Waukesha county area. 

Through Mr. Elliot l s cooperation, the University of Wisconsin 
Employment and Training Institute was able to survey all 13 apprenticeship 
committees. During 1985, a total of 1,365 individuals applied for 
apprenticeships. 213 were accepted. 

NEW CONSTRUCTION APPRENTICES IN 1985 (GREATER Ml LWAUKEE ) 



No. of 


Number 


High School 




High School 


Trade Applicants 


Enter i nq 


Graduates 


GEDs 


Non-Completers 


Asbestos Worker 30 


6 


5 


1 


0 


Bricklayer 15 


3 


2 


1 


0 


Carpenter 185 


26 


21 


5 


0 


Cement Mason 19 


6 


3 


3 


0 


Electrician 159 


20 


20 


0 


0 


1 ronworker 0 


0 


0 


0 


0 


Operating Engineer 300 


67 


60 


2 


5 


Painter 150 


17 


1 1 


2 


1 


Plumber 123 


18 


18 


0 


0 


Roofer 0 


5 


5 


0 


0 


Sheet Metal Worker 200 


30 


30 


0 


0 


Sprinkler Fitter 20 


4 


4 


0 


0 


Steamfitter 164 


J_l_ 


j_l_ 


0 


0 












TOTAL 1,365 


213 


193 


14 


6 




-19- 


28 







Admission to apprenticeship programs are based on a number of 
considerations including: an admission test, high school course work, 
attitude, appearance, etc. Each program requires a passing score on an 
admission test. Most use the MATC battery of tests which includes the 
Nelson-Denny reading test, the MATC math test, Bennett mechanical, Purdue 
dexterity, Minnesota Ruper Form Board. Carpenters and ironworkers have 
their own tests, while electricians and operating engineers use the GATB. 

Passing score on the MATC battery is a scone at or above the 5th 
stanine, i.e., the 40th percentile. On the Nelson-Denny reading test, the 
passing score of 40th percentile is between an Nth and 1 2th grade reading 
I eve I • 

When each of the 13 apprenticeship committees was asked whether or 
not they considerd the GEO certificate as acceptable as a high school 
diploma, ten (10) said "Yes", and three (asbestos workers, electricians, 
steamf itters) said "No". When asked which credential they preferred in 
hiring, eight said a high school diploma, four considered them equal and 
the electricians would only hire high school graduates. 

Completion of Classroom Coursework Required for Apprenticeships 

Apprentices learn a trade by working with an employer for pay, and 
attending related classes, with pay, at a local technical institute. The 
related instruction for Wisconsin's apprentice programs is supervised by 
local VTAE districts. A minimum of 400 hours of related instruction is 
required if the term of apprenticeship is longer than 2 years and 144 hours 
per year if the term is 2 years of less. The majority of apprentices 
receive their classroom instruction from technical institutes. The 
Wisconsin Department of Industry, Labor and Human Relations 1 Division of 
Apprenticeship and Training approves and oversees all indentures to ensure 
that agreements are kept by all parties and that standards are maintained. 

At Milwaukee Area Technical College, an employer who decides to use 
the apprenticeship method of training skilled workers arranges with 
representataives of the Division of Apprenticeship and Training to draw up 
the standards which apply to the trade field in which the apprentice is to 
be trained. As soon as this has been done, the employer and the apprentice 
sign a contract in which the training schedule, the total hours of related 
instruction, and the total time of the training program are determined. 

A person interested in becoming an apprentice cannot enroll in the 
Milwaukee Area Technical College for this purpose unless he or she has 
entered into a training agreement with an employer. This training 
agreement is outlined in a contract. Apprentices attend school a minimum 
of 400 hours, or three school semesters of 18 weeks each. They may attend 
more than three semesters whenever the employer indicates that more time is 
necessary to learn the related information. The Division of Apprenticeship 
and Training reviews all agreements and, upon approval, files contracts in 
its office. Copies of the contract are given to each party to the 
indenture. 

An examination of GEO holders completing their coursework at MATC 
for the last seven years shows that the number of GEO holders completing 
apprenticeship coursework has declined, along with enrollment declines for 
apprenticeship programs overall. 



29 



INFORMATION ON REQUIREMENTS FOR APPRENTICE APPLICANTS 

MAJOR CONSTRUCTION TRADES IN THE GREATER MILWAUKEE, WISCONSIN AREA 



Length of High School 
the Progrit or GEO 
in Years Equivalent Certificate 



High School Course Work 

General Mechanical 
Hath Algebra Geometry Science Craving 



Asbestos Worker 


4 


,REQ 


CONS 1 


PRE!' 


PREF 




PREF 


Bricklayer 


1 


REQ 


CONS 1 


DES 






DES 


Carpenter 


4 


m 


CONS 


DES 


DES DES 


DES 


DES 


Cement Hason 


1 




CONS I 


DES 




DES 


DES 


Electrician 


4 


REQ 


NO 


DES 


REQ DES 


DES 


DES 


Ironworker 


3 


REQ 


CONS 1 


DES 




DES 




Operating Engineer 


1 


REQ 


CONS 


DES 




DES 




Painter 


4 


REQ 


CONS 


DES 


DES 






Plunber 


5 


REQ 


CONS II 


DES 


DES DES 


DES 


DES 


toofer 


3 


REQ 


CONS 


DES 








Sheet Hetal Hr chanic 


5 


REQ 


CONS 


DES 






PREF 


Sprinklerfitter 


5 


REQ 


CONS 


DES 




DES 




Steanfitter 


5 


REQ 


CONS 


PREF 


DES DES 


DES 





I Require completion of 2 years of high school. If Require submission of high school transcript. 

CONS ■ Considered ■ Usually Beans acceptable if other requirements are above average. 

DES * Desirable » Committee would like candidate to have... or be above average in.., 

PREF « Preferred * usually indicates that extra credit will be given to the applicant. 

REQ * Required ■ Absence of any one required item means applicant cannot be accepted. 
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Section IV; The Experience of GEO Holders Applying for Entry-Level 
Jobs with the Milwaukee County Civil Service Comm ission 

In an attempt to document the experience of GEO holders in obtaining 
jobs through the Milwaukee County government, the University of 
Wisconsin-Milwaukee Employment and Training Institute examined the records of 
applicants applying for three positions in 1985: 

Clerk Typist I 
Clerk Typist I I 
Security Guard 

Applicants for each of these jobs were required to complete the > 
fo I lowing tasks: 

1. Fill out an application form. 

2. Report for a written test. 

3. Report for a performance- test, if written test is passed (typing 
on ly). 

All positions available through Milwaukee County CivH Service 
Commission were analyzed to determine which might be: I. "entry level"; 2. open 
to GEO recipients; 3. not requiring further dosI -secondary education; 4. 
requiring a written test; and 5. open to the general public. 

Some positions with no experience or education requirement, i.e.* • 
custodial, were eliminated because the selection process was random. Positions 
which required extensive post-secor.dary education or training were also 
eliminated. Then tests for the remaining positions were examined to determine 
whether or not "occupational specific" knowledge was being tested or whether an 
individual could pass the test with little or no previous knowledge of The 
occupational area being tested. 

Applicants for the three selectee? positions were then examined to 
determine whether each person: 

1. Was a high school graduate, GEO, non-completer. 

2. Had enrolled in post-secondary education or training. 

3. Reported for the written exam. 
• 4. Passed the written exam. 

5. Reported for the performance test (typing only). 

6. Passed the performance test (typing only). 

7. Ranked on the final list. 

8. Was hired. 

Two factors influenced the final step "hire - no hire". First, there 
was a ore to fifty ratio between the number of applicants and number of jobs 
available. Secondly, most applicants had considerable post-secondary education 
3nd training well above the level required for the position. Because the Clerk 
I and II and Security Guard positions paid considerably more than private 
sector companies, applicants were often highly qualified and experienced 
employees from private employment. As a result, positions which were written 
as "entry level" were being taken by those individuals who were already in the 
labor force and who may have easily outperformed new entrants into the labor 
market. _ 
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As a result, only the Clerk II position had any significant hiring 
compared to the number of applicants. In addition, most of these 
applicants had at least some post-secondary education and/or experience in 
a related job. 

Analysis of the 553 applicants for Clerk Typist I positions found 
that 12 percent were GED holders. 36 percent of the GEO holders with no 
post-secondary education made the ranking lis* for the. job. 54 percent of 
high school graduates with no post-secondary education made the ranking 
list. 43 percent of the GED holders with post-secondary education made the 
ranking list. All four hirees were high school graduates — two with 
post-secondary education and two without. 

Analysis of the 502 applicants for Clerk Typist II positions found 
that II percent of the applicants were GED holders. 20 percent of the GED 
holders with no post-secondary education made the ranking list. 24 percent 
of the GED holders with post-secondary education made the ranking list and 
35 percent of high school graduates with post-secondary education made the 
ranking list. Five of the 42 hirees (12 percent) were GED holders. All 5 
had post-secondary education. 

Analysis of the 1,543 applicants for Security Officer positions 
found that 19 percent of the applicants were GED holders. 33 percent of 
the GED holders with no post-secondary education made the ranking list, 
compared to 31 percent of high school graduates with no post-secondary 
education. 39 percent of GED holders with post-secondary education made 
the ranking list, and 39 percent of high school graduates with 
post-secondary education made the list. Both of the 2 hirees were high 
school graduates with post-secondary training. 
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MILWAUKEE COUNTY APPLICANTS FOR CLERK TYPIST I POSITION 



Applicants Passed Took 
Post-Secondary Eligible Taking Written Performance 
High School Credential Education? Applicants Written Testft Test .Test Hired 



High school graduate yes 


356 


■ 196 


187 


166 


2 


% of applicants 


100% 


55% 


53% 


47% 


1% 


High school graduates no 


129 


77 


73 


70 


2 


« of applicants • 


100% 


60% 


57% 


54% 


1% 


GEO certificate holdsrs yes 


53 


26 


25 


23 




% of applicants 


100% 


49% 


47% 


43% 


0% 


GED certificate holders no 


11 


5 


4 


4 




% of applicants 


100% 


45% 


36% 


36% 


0% 


High school non-completers yes 


•\ 
L 


2 


2 


2 




% of applicants 


100% 


100% 


100% 


100% 


0% 


High school non-completers no 


2 


1 


1 


1 


mm 


% of applicants 


100% 


50% 


50% 


50% , 


0% 


TOTAL 


553 


307 


292 


265 


4 


% of applicants 


100% 


56% 


53% 


48% 


1% 



Source; Civil Service files of the Milwaukee County Department of Human Resources for Examination 
No. 76880 (July 9, 1985). Does not include 24 persons ineligible for the position because 
of non-residency, age or failure- to apply before the deadline for applications. 

All eligible applicants were notified :by letter of when to report for a written exam, This column 
indicates the number of applicants who showed up on this date. 
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MILWAUKEE COUNTY APPLICANTS FOR CLERK TYPIST II POSITION 



Post-Secondary Eligible 
High School Credential Education? Applicants 


Applicants 
Taking 

Written Test? 


Passed 

Written 

Test 


Took Passed 
Performance Perform. 
Test Test 


Hired 


High school graduates yes 

» of annl 1* f\anf e 
? ui applicants 


330 
100% 


183 
55% 


165 
50% 


154 
47% 


115 
35% 


27 
8% 


High school graduates no 

* ui applicants 


i07 
100% 


68 
64% 


58 
54% 


55 
51% 


44 
41% 


10 
9% 


GEO certificate holders yes 
t of aDDlicanfc 


50 

100% 


28 
56% 


25 
50% 


20 
40% 


12 ." 
24% 


5 

10% 


GEO certificate holders no 
% of aDolicAnfc 


5 

J.00% 


2 

40% 


2 

40% 


2 

40% 


1 

20%.. 


0% 


High school non-completers yes 
% of applicants 


5 

100% 


1 

20% 


1 

20% 


1 

20% 


0% 


0% 


High school non-completers no 
% of applicants 


5 

100% 


2 

40% 


1 

20% 


1 

20% 


1 ', 
20% 


0% 


TOTAL 
% of applicants 


502 
100% 


284 
57% 


252 
50% 


233 
46% 


173 • 
34% 


42 
8% 


Source: Civil Service files of the Milwaukee County Department of Human Resources for' 
Examination No. 7571 (September 20, 1984). Does not include 35 person ineligible 
for the position because of non-residency, age or failure to apply before the 
deadline, nor 43 persons who did not meet the requirement of one year's clerical 
experience or specialized training in clerical skills. 

*AU eligible applicants were notified by letter of when to report for a written exam This 
column indicates the number of applicants who showed up on this date. 

* 
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MILWAUKEE COUNTY APPLICANTS FOR SECURITY OFFICER POSITION 



High School Credential 


Post-Secondary Eligible 
Education? Applicants 


Applicants 
Taking 

Written Test* 


Passed 

Written 

Test 


Hired 


Hidh school Graduate 
% of applicants 


yes 


740 

loot 


301 
41% 


285 
39% 


2 

0.3% 


High school Graduate 
% of applicants 


no 


453 
100* 


1 01 

181 
40% 


142 
31% 


mm 

0% 


GEO certificate holder 
* of applicants 


yes 


165 
100% 


75 
45% 


65 
39% 


0% 


GED certificate holder 
* of applicants 


no 


123 
100% 


49 
40% 


A 1 

41 
33% 


MM 

0% 


High school non-completer yes 
% of applicants 


18 

109% 


Q 

50% 


Q 
0 

44% 


0% 


High school non-completer no 
* of applicants 


44 

100% 


16 
36% 


7 

16% 


0% 


TQTLL 
* of applicants 




1,543 
100% 


631 
40% 


543 
35% 


2 

0.1% 



Source: Civil Service files of the Milwaukee County Department of Hunan Resources for 
Examinatici No. 76100 (March 5, 1985) . Does not include 56 persons ineligible 
for the position because of non-residency, age, or failure to apply before the 
deadline for applications. 

All eligible applicants were notified by letter of when to report for a written 
This column indicates the number of applicants who showed up on this date. 
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Requirements for Positions with Milwaukee County Government 

Personnel officers for the Milwaukee County Department of Human 
Resources secured job announcements for all county positions requiring a 
high school diploma or nc high school completion. In alii 184 positions 
were identified. Of these positions, 

* 14 percent did not require high school completion or an 
equivalency certificate. 

* 5 percent required a high school diploma or GEP certificate with 
no work experience. 

* 5 percent required a high school diploma but not a GED 
certificate. 

Post-secondary education was required or preferred for over half of 
al I positions. 

* 22 percent required a high schoo! diploma or GED certificate plus 
post-secondary education. 

* 31 percent required a high school diploma or GED certificate and 
preferred post-secondary education. 

Work experience was required for 37 percent of the jobs (15 percent 
also required post-secondary education. 

* 23 percent of the positions required a higfc school diploma or GED 
certificate plus work experience. Work experience of 4 or more 
years was required for 7 positions, 3 years for 9 positions, 2 year* 
for II positions, ! year for 13 positions, and less than I year for 
2 positions. 
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APPENDIX A. 



AMERICAN COUNCIL ON EDUCATION 
AMERICAN SOCIETY FOR PERSONNEL ADMINISTRATION 
AMERICAN SOCIETY FOR TRAINING AND DEVELOPMENT, INC. 

Educational Credentials in Employment: A Nationwide Survey 



PART ! 

This survey is divided into two parts. The first part is intended to determine to what extent educations! credentials and high 
school completion are emphasized in your company's employment practices. 

1. Please i ndicate your company !s S.I.C. (Refer to attached page for tho code number.) 

S.I.C. LZ__I 

2. Annually, how many people are employed by your company at this work site? (If this number ■ 
varies seasonally, please estimate on an average annual baste.) I I 



16-20 



3. What emphasis is placed on educational credentials in your company's employment practices? 

(Check one) / " " N0NE " y 

□ a. MAJOR □ b. MODERATE □ c. MINOR Q d. NONE Vgo to part 



Z1 



4. What percent of the people in Item 2 are in jobs that requirejja+b+c+d should = 100) 
(a) Less than a high school diploma _ . . : 



(b) A high school diploma or equivalency credential _ 

I I 2 *27 

(c) Certification or degree l>eyond high school (e.g., Associate Degrea from a two-year t 
postsecondary institution; certificate from a trade or technical school) 1 t 2o ~ 30 



(d) A degree from a college or university (e.g., BS, BA, MS, MA. Ph.D.. Ed.D.) ' * 31 

5. What kind of documentation of education credentials does your company require when hiring a 
job applicant? Do you request a copy of his/her: 

(a) educational credential? (e.g., copy of actual diploma or GED certificate) □ Yes □ Nc 34 

(b) educational transcript? (e.g., course & grades obtained or GED Test score report) . . □ Yes □ No 35 

(c) Other, pie <se explain: 36 

6. Is it your company's normal practice to give people holding regular high school diplomas and 
people holding high school equivalency credentials the same: 

(a) starting salary? q Yes □ No 37 

(b) initial level of employment? . □ Yes □ No 38 

(c) opportunity for advancement (e.g., training, promotion, salary increase)? □ Yes □ No 39 

if you responded "No" to a, b, or c, please explain: 40 



7. For people hired with less than a high school diploma, will obtaining an equivalency credential 

enhance opportunities tor promotion? □ Not Applicable □ Yes □ No 41 

8. Please indicate any programs that your company has in effect to encourage people with less 
than high school completion to earn their diploma or certificate. (MARK ALL THAT APPLY) 

□ On-site courses 42 

□ Released time 43 

□ Tuition reimbursement 44 

□ Other, please explain: , 45 



ACE / OFFICE ON EDUCATIONAL CREDIT AND CREDENTIALS 
® ' ONE DUFONT CIRCLE, NW, WASHINGTON. DC 20036-1 193 (202)813^770 
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Depending on the occupation, many of the skills/attitudes presented below may be essential for jobs in your company. Some 
nwv not be as important. The information that you provide by responding torf»ART II will be useful in future curriculum and test 
development activities of educational organizations working with people who have not completed high school. 

Please rate the importance of the following skills and/or attitudes as accurately as possible for most people employed at your 
company in jobs that normally require not more than a high school diploma or equivalency credential. 

Use the following rating scale: (V=Very Important; I -Important; N = Not Important) 

Getting along with other people 

Using shop tools 

Composing ietters, reports, etc. 



50 
51 
52 
S3 
54 
55 
56 

57 
58 
59 
60 
69 

70 



. Directing the work of others 
. Being able to work with minimal supervision 
. Keeping records and books 
. Following written instruction] 
. Following spoken instructions 
. Reading and understanding Information 
. Being able to accurately take/relay telephone 
messages 

. Using word processing equipment 
. Accurately completing job assignment 
. Fluency in English 

. Fluency in foreign language Which one(s)? — 
Other; please explain: 



62 
63 
64 
65 
66 
67 
68 



. Using basic arithmetic 
. Solving problems 
Typing 

. Using office equipment (e.g., copying duplicating, 
adding machine, etc. other than word processing 
equipment) 



61 



Any additional comments about the emphasis on educational credentials in your company's employment practices? 



Would you like to receive additional information about the Tests of General Educational Develop- g Y es □ No 71 
ment (GED)? 

IN ORDER TO CLARIFY ANY OF MY RESPONSES, I CAN BE REACHED AT THIS DAYTIME PHONE NUMBER: 
( ) 

IF THIS SURVEY WAS COMPLETED BY SOMEONE OTHER THAN ADDRESSEE, PLEASE WRITE YOUR NAME AND 
TITLE IN THE SPACE BL.OW: 



Name: Title: 

Thank you for taking your time to respond to this survey. Please use the enclosed envelope to mail your survey (by September 
23, 1983) to: American Council on Education, Office on Educational Credit and Credentials, (Attn: ACE/ASPA ASTD 
EMPLOYER SURVEY), One Dupont Circle, NW, Washington, DC 20036-1 193. 
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APPENDIX B. 



COLORADO DEPARTMENT OF EDUCATION 
BUSINESS SURVEY OF GED ACCEPTANCE 



Business Name 
Address 



Contact Person/Personnel Manager 
Telephone 



Please answer each question. Comments about your answers are welcome. 

1. Does your firm have a formally stated personnel policy that relates 

to educational achievement for hiring new employees? Yes 

2. Do your hiring policies make a distinction between high school 
graduates and persons holding a high school equivalency credential? Yes 

3. Is a GED Equivalency Credential acceptable as a High School 

Diploma to your business? Yes 

4. All factors being equal, whom would you prefer to hire? 

High School Graduate 

GED Credential Holder 

Consider them equal 

5. If your firm does not require a high school diploma or an equivalency 
for initial employment, are some positions eligible only to those who 

have diplomas? Yes 

6. Are any positions available to prospective employees who do not have 

a high school diploma or GED equivalency? Yes 



If yes, identify categories or positions 



7. When hiring a worker, do you request a high school transcript or a 

GED transcript? Yes 

. Do you require employees with less than a high school certificate 

to have either a GED or high school diploma to keep a job? Yes 

. Does your firm have a policy of giving employees wage or salary 

advances when they complete the equivalency of a high school diploma? 

Yes 

. If no credential is required for employment, will obtaining a GED 

Credential enhance promotion? Yes 

. Are you aware of the General Educational Development (GED) Program? Yes 
Would you like additional information? Yes 
. How many employees do you employ? 

. What percent of your positions require: College Degree 

High School Diploma 



GED Credential 
No Credential 
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APPENDIX C 



Manitoba Department of Education 
528 St. James Street 
Winnipeg, Manitoba 
775-8461 

October 1, 1980 

Dear Personnel Officer: 

In an effort to coordinate information on the acceptance of G.E.D. 
Test Credentials for employment, I would appreciate the following 
information from you: 

1. General Education Development Test Credentials are accepted for 
employment without any restrictions. yes no 

Comments; 



2. General Education Development Test Equivalency Credentials are 
accepted for employment with the following restrictions. 



3. If your answer is "no" to statement (1), please indicate if 
consideration for job acceptance would be given to persons who 
have additional specific skills with a General Educational 
. Development Test Credential. yes n o 

Comments: (Indicate what additional specific skills would be 
required if your answer is "yes".) 



4. Would you consider a forum (1/2 or 1 day) on the G.E.D. Test 
Program useful. yes no 

General comments; 



Thaak you for your anticipated cooperation. 
Best wishes. 



C. Tesarowski 
Chief Examiner 
G.E.D. program 
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1976 

OFFICE OF INSTITUTIONAL RESEARCH 
DES MOINES AREA COMMUNITY COLLEGE 

1. Does your firm have a formally-stated personnel policy that relates to 
educational achievement? YES NO 

2. Does your firm have a formally-stated personnel policy that relates to 
achievement of high school equivalency status? YES NO 

3. Does your 1 v.td or company require high school graduation or an equivalent 
for initial employment? yES NO 

4. Does your firm or company de3ire high school graduation or an equivalent 
for initial employment? YES NO 

5 . If your firm or company does not require high school graduation or an 
equivalent for initial employment , are some positions eligible only to 
those who have diplomas? YES NO 

6. If your company or firm requires a diploma or its equivalent for promotion 
to selected positions, why is that educational achievement important to you? 



7. Does your firm or company have a "general" practice of giving employees 
wage or salary advances when they complete the equivalent of a high 
school diploma? YES NO 



8. Do employees who complete an adult high school equivalency diploma program 
generally appear to be more qualified for promotion and advancement as a 
result of that learning experience? YES NO 

9 . Would your company tend to more favorably consider an individual for 
advancement or promotion if he or she received an adult equivalency 
d± P loma? YES NO 

10. Approximately what percent of your employees, in your best judgment, do not 
have a high school diploma or it J equivalent? % 

11. Approximately what percent of your employees have recently achieved a high 
school equivalency diploma? g 

12. Approximately how many persons are on your company payroll: 

(MARK ONE) UNDER 25 26 - 100 101 - 500 501 OR MORE 

PLEASE RETURN TO 
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COLLEGE OF LAKE COUNTY, ILLINOIS 
December, 1976 



1. Do you use a high school diploma as a prerequisite for hiring? 

75 - 100% 25 - 49% 

50 - 74% 0 - 24% 

2. Do you use the high school diploma as a prerequisite for promoting? 

75 - 100% 25 - 49% 

50 - 74% 0 - 24% 

3. Do you accept the G.E.D. certificate as a substitute for a high school 
diploma? 

No, 

Yes, the certificate alone is adequate. 

Yes, but only if the certificate holder achieved a 

particular score, which is . 

4. All factors being equal, whom would you prefer to hire: 

The high school graduate. 

The G.E.D. certificate holder. 

I consider them equivalent. 

5. All factors being equal, whom would you prefer to promote: 

The high school graduate. 

The G.E.D. certificate holder. 

I consider them equivalent. 

6. Pleas* make any additional comments here or on the reverse. 



Would you like the College of Lake County to provide you with any of the 
following information? (If so, please include your name and address below.) 

!• Interpretation of G.E.D. scores. 

2. Schedule of classes offered to prepare 

students for G.E.D. exam. 
3. Arranging a preparatory class to suit your business schedule: 

A. At the College. 

_____ B. In your area. 
rDir c * At y° ur place of business. 
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THE STATE OF WISCONSIN • DEPARTMENT OF PUBLIC INSTRUCTION 



125 South Webster Street • Box 7841 •Madison, Wisconsin 53707 



Herbert J. Grover, State Superintendent / B. Dean Bowles, Deputy State Superintendent 



March 14, 1986 



Dear Wisconsin Employer: 

As an employer, I'm sure that you share with me the "ideal" that 
our young people are well prepared for the world of work. I believe 
our public schools have provided Wisconsin employers with a well-trained 
work force. However, with changes in the state's economy and shifts in 
the types of entry-level jobs available, we need to make certain that 
our students are properly prepared with appropriate basic academic skills 
and work attitudes. 

The enclosed survey will assist us in preparing students for 
employment, especially those students who do not complete high school. 
Through generous support from the Milwaukee Foundation and with cooperation 
of the Employment and Training Institute of the University of Wisconsin, 
our office will be able to use this survey as part of an overall effort* 
to prepare our students to become the best work force in America. 

Please take the time, now, to fill out this short survey or to 
comment at length in a letter about your experience in hiring our students. 




Enclosure 
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Appendix G 



Department of Public Instruction 
EMPLOYER SURVEY 

1. What is your company's SIC cods (or typ* 
of business)? m 



2. In what county is your company located? 



3. How many employees work tor your company 
on a fuH time basis? 

□ Lass than 10 □ 50-99 

□ 10-19 □ 100-249 

□ 20-49 Q 250+ 

4. Do you know what a GED certificate is? 

□ Yes □ No 

5. Does your company hire recent higfi school 
graduates for entry-level jobs? 

□ Yes □ No 

If yes, do you consider the QED certificate 
as acceptable aa a high school diploma? 

□ Yes □ No □ Don't know 



6. Which do you prefer when Wring (check one): 

□ High school diploma 

□ GED certificate 

□ We consider them equal. 

7. About * lat percent of your company's 
positions require: 

College degree 

Technical school degree 

High school dipioms 

.No high schod credential required 



Please estimate the number of persons hired 
last year by category: 

High school graduates 

GED certificate holders 



. High school dropouts 



Have you hired a GED certificate holder in the 
last year? □ Yes □ No 

If yes, specify job titles and hourly wage for 
each person. 
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SIC Code 



WISCONSIN PRIVATE EMPLOYERS BY SIC CODE 
Criteria used by Wisconsin Department of Industry, Labor and Human Relations 
for Annual Wage Survey (every other name used for GED employer survey) 

EMPLOYMENT 



01-09 

10-14 
15-17—01 



INDUSTRY NAME 



UNITS 



Agriculture f Forestry and 
Fishing 



Mining 
Construction 



every 3rd 



SIZE CRITERION 



E MPLOYEES 

excluded 

excluded 
4 or more 



20-39 

20—02 
21 

22— 03 

23— 03 

24— 04 

25— 05 

26— 06 

27— 07 

28— 08 
29 

30— 09 

31— 10 

32— 11 

33— 12 

34— 13 

36— 13 

37— 13 

38— 13 

39— 13 

35— 14 



Manufacturing 

Food and Kindred Products 
Tobacco Manufacturers 
Textile Mill Products 
Apparel and Other Textile Prod. 
Luriber and Wood Products 
Furniture and Fixtuves 
Paper and Allied Pro* iucts 
Printing and Publishing 
ChendcaLs and Allied Products 
Petroleum and Coal Products 
Rubber and Misc. Plastics Prod, 
Leather and Leather Products 
Stone , Clay and Glass Products 
Primary Metal Industries 
Fabricated Metal Products 
Elec. and Electronic Equip, 
Transportation Equipment 
Instruments and Related Products 
Misc. *l2toufacturing Industries 
Machinery, Except Electrical, 



10 or more 

10 or more 
excluded 
or more 
or more 
or more 
or more 
or more 
or more 
or more 



10 
10 
10 
10 
10 
10 
10 

excluded 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 



or more 
or nore 
or irore 
or more 
or more 
or more 
or more 
or more 
or more 
or more 



40-49 
40 

41— 15 

42— 15 

43— 15 

44— 15 

45— 15 

46— 15 

47— 15 
49—15 

48— 16 



Transportation and Public Util. 
Railroad Transportation 
Local & Interurban Pass. Trans. 
Motor Freight Trans. & Warehouse 
U.S. Postal Service 
Water Transportation 
Air Transportation 
Pipelines, except Natural Gae 
Transportation Services 
Electric, Gas & Sanitary Serv. 
Communication 



10 or more 
10 or more 
excluded 
10 
10 



or more 
or more 



20 or more 
10 or more 
10 or more 
10 or more 



50-51 — 17 Whle. Trde (10 or more) every 3rd 
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52-59 Retail Trade 

52 — 18 Bldg. Materials, Garden Supplies 

53 — 18 General Merchandise Stores 

54 — 19 Food Stores 

55— 20 Auto Dlrs. & Serv. Stations every 2nd 

56 — 21 Apparel and Accessory Stores 

57 — 21 Furniture & Home Furn. Stores 

58— 22 Eating/Drinking Places every 5th 

59 — 23 Miscellaneous Retail every 2nd 



10 or more 
10 or more 
20 or more 

10 or more 
10 or more 
10 or more 
10 or more 
10 or more 



60-67 Finance, Insurance and Rtol Estate 

60— 24 Banking 

61 — 24 Credit Agencies Other Than Banks 

62— 24 Security, Commodity Brokers 

63 — 24 Insurance Carriers 

64 — 24 Insurance Agents, Brokers & Serv. 

65— 24 Real Estate 

66 — 24 Combined Real Estate, Ins., etc. 

67 — 24 Holding & Other Invest. Offices 



10 or more 
10 or more 
10 or more 
10 or more 
10 or more 
4 or more 
10 or more 



70-89 Services 

70 — 25 Hotels and Other Lodging Places 

72 — 26 Personal Services 

736 — 27 Bus. Serv. /Personnel Supply Serv. 

75 Auto Repair, Services & Garages 

751 — 28 Automotive Rental & Leasing 

753—28 Auto Repair Shops 

793—29 Bowling Alleys & Billiard Est. 

864 — 29 Civil, Social, & Frat. Assoc. 

799 — 30 Misc. Amusement & Rec. Serv. 

80 Health Services 

801— 31 Offices of Physicians, Clinics every 

5th 

803— 31 Offices of Osteopathic Phy. 

804— 31 Offices of Other Health Practitioners 

every 4th 

805— 31 Nursing Facilities 

806— 31 Hospitals 

807— 31 Medical and Dental Labs 

808— 31 Outpatient Care Facilities 

809— 31 Health & Allied Services, NEC 

802— 32 Offices of Dentists every 5th 

81— 33 Legal Services 

82— 34 Educational Services 

832—35 Individual & Family Social Services 

835 — 36 Child Day Care Services 

836— 36 Residential Care 
839 — 36 Social Services, NE6 

891 — 37 Engineering, Architectural, and 
Surveying Services 



10 or more 
10 or more 
10 or more 
excluded, except 

2 or more 
10 or more 
10 or more 
10 or more 
10 or mora 



1 or more 
1 or more 



1 
1 
1 
1 
1 



or 
or 
or 
or 
or 
or 
or 



10 or 
10 or 
10 or 
2 or 
2 or 
2 or 



more 
more 
more 
more 
more 
more 
more 

more 
more 
more 
more 
more 
more 



all 
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HOURLY WAGES AND JOB TITLES FOR 

$2.01 - Waitressr Busboy 
2.25 - Waitress 
3.35 - Clerk (6) 

Night Mgr. 

Nurse Aide 

Machine Operator 

"Entry Level" 

Cock 

Gas Attendent 
Day Care Aide 
Warehouse 
General Labor 
Plant Work 
Stock Clerk 
Janitor Asst. 
Driver 

Classroom Aide 

Driver Recruiting 
Asst. 

Oil Change Mech. 

Printer Asst. 

Sewing Mach. Op. 

Truck Loader 

Lot Attendent 

Maid 

Dishwasher 
3.40 - Clerk 

General Labor 

Garage Help 
3.50 - Housekeeper 

Dietary Helper 

Maintenance 

Checker 

Beautician 

Pallet Maker 
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HOLDERS HIRED IN LAST YEAR 

$3,50 - General Labor 
Clerk 

Heme Health Aide 

Warehouse 

Teller 

Sales 

Disc Jockey 

Dishwasher 

Mail Boon 

Cashier 
3.60 - Orderly 
3.65 - Hotel Work 

Weather i za tion Worker 

General Warehouse 

Day Care Teacher 
3.70 - Resident Coordinator Nights 
3.75 - Maintenance 

Press Operators 

Machine Operator Trainee 

Teller 

Laborer 

General Factory 
Home Health Aide 
Pallet Builder 

3.79 - Nurses Aide 

3.80 - Warehouse 

Bookkeeper 

3.85 - Asst. Teacher (Day Care) 

3.86 - Bus Driver 
3.90 - Nurses Aide 

Stock Clerk 
3.95 - General Labor 
4.00 - Stocker 

Nurses Aide 

Home Health Aide 
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$4.00 - Maintenance $4.43 
Baker Helper 4.45 
Beautician 4.50 
Machine Operator 
Bookfc. iper 
Fabrication 
Polisher 

Drill Press Operator 

Assembly 

General Labor 

Installer 

Relief Counselor 

Secretary 

Cook 



Busbpy 4.55 
Dishwasher 4.56 

Maid 4.61 
Bartender 

Operators (Manufacturing) 4.64 

Printing Racker 4.67 

4.04 - Tour Operator 4.70 

4.05 - Asst. Manager 4.75 
4.10 - Asst. Janitor 

4.15 - General Labor 4.78 

Resident Coordinator 4 . 80 

4.20 - Nurses Aide 4.82 

Beller Operator 4.84 

4.25 - Nurses Aide 4.89 

Machine Operator 4.90 

Driver 

4.30 - Housekeeper/Ccnpanion 4.95 
Clerk 

4.35 - Grocery Stocker 4.98 

Assemblers 5.00 - 
4.40 - Machine Operator 



- Assembler 

- Kitchen Aide 

- Manicurist 
Nurses Aide 
Food Service 
Chemical Filler 
Assembly 
Laborer 

School Bus Driver 
Packer 

Asst. Printer 
Clerk 

Asst. Baker 
Lift Operator 

• Kitchen Help 

• P.T. Aide 

> Housekeeping Aide 
Dietary Aide 

• Nurses Aide 
Picker Packer 
Nurses Aide 
Clerk 

Inspector Packer 

Filler 
Cook 

Nurses Aide 

Food Service 

Food Service 

Nurses Aide 

Food Service 

Housekeeper Custodian 

Clerk 

Answering Service 
Nurses Aide 
Sncwmaker 

Construction Worker 
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$5.00 - Ntarses Aide 
Carpenter 
Dental Asst. 
Press Operator 
Clerk 

Maintenance 
Factory Wbrk 
General Labor 
Leadworker 
Truck Driver 
Machine Operator 
Mechanic 
New Car Cleanup 
Driver (Elderly) 
Hunan Service Aide 
Laundry Delivery 
Glass Shop Worker 
Telephone Installer 
School Bus Driver 
Dock Work 

5.04 - Counselor Trainee 

Baker Helper 

5.05 - Dishwasher 

Nurses Aide 
5.10 - General Labor 
5.20 - General Labor 

Clerk-Typist 
5.25 - Shipping/Bindery Clerk 

General Labor 

Printing (Entry Level) 

5.29 - General Labor 

5.30 - Truck Helper 
5.30 - Custodian 
5.40 - Clerk 

Press Operator 



$5-41 - General Labor 
5.50 - Machinist Trainee 
Maintenance 
Welders 

Delivery Person 

Assenbler 
5.52 - Frodur±ion 
5.73 - Assenbler 
5.75 - Printer ^ 

Furniture Manufacture 
5.80 - General Labor 
6.00 - General Labor 

Assenbler 

Sheetmetal Apprentice 

Counselor 

Maintenance 

Machine Operator 

School Bus Driver 

Service Technician 

Greenhouse Asst. 
6.15 - Pood Service 
6.18 - General Labor 
6.20 - Welder 
6.25 - Production 

Truck Driver 
6.40 - Material Handler 

Truck Driver 
6.50 - Activity Dir. (Nursing Home) 
Cook 

Construction 
Punch Press 
General Labor 
Trim Operator 
Machine Operator 
6.66 - Packager 



ERLC 



-40- 



49 



$6.70 - Crew Supervisor 
6.75 - Soils Technician 
7.00 - Mechanic 

Welder Fabricator 

Furnace Operator 

Lathe Operator 

Machine Operator 
7.07 - Apprentice Baker 
7.10 - Pewinder Operator 
7.35 - Produce Manager 
7.50 - Mechanic 
7.75 - Foreman 
7.95 - Employment Counselor 
8.00 - Welder Helpers 
8.10 - General Labor 
8.25 - Press Operator 
8.35 - Crane Operator 
8.43 - General Labor 
9.00 - Machinist 

General Utility 

Assembly 
9.50 - Electrical Manufacturing 

Driller 

Chemical Dependency Counselor 
Welder 

10.00- Petroleum Transport. Driver 

10.97- Laborer 

11.00- Road Construction 

11.50- Shopwork 

14.56- Carpenter 



-41- 



EDUCATION AND WORK EXPERIENCE REQUIRED FOR POSITIONS WITH MILWAUKEE COUNTY 



KCOUNT ANALYST I 



«»i HON HIGH SCHOOL 0. GEO U^. M ° f ^ 

ACCOURT CLEU 1 1552.9? JO $665.79 B1WFFKLT as of 9/18/84 

CAAOUATIOH PI0.1 HIGH SCHOOL PREFERRED, TRAINING IN BOOKKEEPING OR ACCOUNTING DESIRABLE; 2 YEARS EXP , 

RCCOIIHT CLERK I (KUSEUH) M79.71 TO 53U7 Bl WFEKLT as Of 5/12/81 

GRADUATION HON HIGH SCHOOL PREFERRED, TRAINING IH BOOKKEEPING OR ACCOUNTING DESIRABLE, 2 TBS. HP, (6 HO. IN MUSEUM). 

ADMINISTRATE ASST. I CONCESSIONS $722.3* TO 808.56 B1VEEKL7 a , 0 f 1/rwor 

GRADUATION FRO* HIGH SCHOOL OR GEO EQUIVALENT COLLEGE OR UNIVEHSIT? TRAIN 1NG IN SALES MARKET I KG 
BUSINESS ADMINISTRATION RELATED FIELD PREFERRED, 3 TEARS EKP ' H * II(EI1 " C ' 

ADMINISTRATIVF ASST. 2 (REAL ESTATE) (635,81 TO $735.*7 BIWEEKLY as Of 12/9/80 

AIRPORT OPERATIONS ASST. $58*. *3 TO $6$*, 18 BIVEEKLT as of 3/25 /An 

h GRADUATION FROM HIGH SCHOOL 0. GED EQUIVALENT ( POSSESSION OF A VALID DIVERS W. t m . fIP< (0 , CflHPi tMtmo|j 

AIRPORT OPERATIONS COORDINATOR I $7*1.98 TO $B»7.9* BIWEEKLY as of 2/1/81 

X GRADUATION FROM HIGH SCHOOL OR GED EQUIVALENT, POSSESSION OF A VALID HI DR I VEr¥ LICENSE AT TINE OF APPT. 2 II. FXP. (OR C. ED.) 'i 

C ARTS AND CRAFTS INST. $5-7N TO (6.00 TO 16,3* PER HOUR as Of 3/8/81 * 

< 

ASST. BLDGS. OPERATIONS DIR. 11007. 5R TO $1207. 51 BIUEEKLY as 4/27/82 

GRADUATION FROM HIGH SCHOOL, * YR. TRADE SCHOOL OR VOCATIONAL SCHOOL, OR GED EQUIVALENT) PflSSFSMny nr .« 
ACCREDITED BACHELOR'S DEGREE IN ENGINEERING PREFERRED. 5 INS. EKP. EQUIVALENT, POSSESSION OF AN 

IMI, -!!2!52 ,, .!? U " m * 10 ,6J5 - 8 ' as of mm 

FROM HIGH SCHOOL 0. GED EQUIVALENY. COLLEGE 0, UNIVERSITY TRAINING \l RECREATION DESIRABLE. 3 IIS. EKP, (01 C. ED.) 

ASSY. SUPERVISOR OF GRAPHIC REPRODUCTION $909.03 TO $10*2.99 BIVEEKLT 3S of 2/12/85 

GRADUATION FIOH HIGH SCHOOL 01 GED EQUIVALENT, TRAINING IN GRAPHIC ARTS DESIRABLE. 5 YRS. EK! J . 

,W \JE282 l? m mm muj 10 W3.3I BIWEEKLY as of 3/13/84 

GRADUATION FROM HIGH SCHOOL OR GED EQUIVALENT, ADDITIONAL TRAINING BEY01D HIGH St Li m miuiiru 
ADMINISTRATION , GUIDANCE COUNSELING, OR PHYCHOLOGI PREFERRED. ONE YEAR EKP 

ASST. 200 FOOD SERVICE SUPERVISOR $607.79 TO $6(1.66 BIWEEKLY as of 15/11 /M 

GRADUATION FIOH HIGH SCHOOL 01 GED EQUIVALENT. 3 YRS. FXP. ? W < U ' M 

AUDIOVISUAL BOOKEI 2 mM I0 mM mm - ....... 

GR A DU AT ION FROM HIGH SCHOOL OR GED EQUIVALENT, COURSES IN BASIC COMPUTER OPERATIONS DfSlAABLF. 2 YRS. FXP. 

" ,013 !I?I1L!!? E " 3 10 '53R.67 biweekly as of 8/7/84 

GRADUATION FROM HIGH SCHOOL OR GED EQUIVALENT PSfFFRIfD; COURSES IN BASIC COMPUTER OPERATIONS DESIRABLE. 2 IIS. EXP. 
AUDIO VISUAL TECHNICIAN $^2.76 TO ($90 09 BIWEEKLY 

GRADUATION FROM HIGH SCHOOL OR GED EQU1VALEHT, COLLEGe'oR UNIVERSITY MlWlffio-IISML COMMUNICATION DESIRABLE , 
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WTOHOHfl » fQIIIPHT. MFCHAHIC JJIS.Ji T 0 1909.0] BIWEEKLY & ^ 6*25-85 

CRADUATIOII FAQ.1 HIGH SCHOOL OR GEO EQUIVALENT. POSSESSION Of VALID Wl DAIVEA'S LICFHSf AT TINE OF IfPI. 3 JUS, flP. 

' UTJH S. I !!L!,!! u !!I T ; i 5 !"!' ( 1 'J!! n " ' m ^ 10 ^ m ^ u of 7/3/84 

I " L " ICN SC " 301 ' P " fFf "" £Di P0 " ES5,0N ° f ' ' « »MW H T IMF OF INT, 

IBTW ?. T !!L!fflV2!! H I;,i , L c L F,c " ,M ,JRIIE " mM 10 w»w? nrem as of 1/12/82 

1UT0H0TIVE £QUIFMEHT SUPERINTENDENT , 11011.10 TO 11626.17 BIWEEKLY „ «f "i/ll/fll 
BI 0-MF DIC AL TECIIHICAN $504 .58 TO ($68 ]\ BIWEEKLY as of 1/27/81 

»« E^X™«££E?2F™ " ' " 0 - ri " tMK! • s ' ,,, " ,,,,t ' 1 "'»"•»• 

BOILFfi OPERATOR I j^j £| jq jjjq BIWEEKLY 



BUYER I 



GRADUATION FROM HIGH SCHOOL OR GEO W Wn. KJn f USI^^Vil K15IRAT10.1 PREFERRED, CONS I DEfl ABLE E«P. 

CAR0I0VA3CULAR TECHJIICIAH 2 j 5]U7 T „ ,5,9,9, BIWEEKLY 83 of 2/17/Bl 

3R ADIIATIOH F.0.1 HIGH SCHOOL OR GEO EQUIVALENT; COLLEGE COURSES |, CHEH.STRI^VoioGY, OR PHYSICS DESIRABLE, . II. EXP. 

um l m $13.10 per hour as of 11/6/84 

»«>'"•«!« "s fxsHK'sya ^:zuxr m ,! " tL! ms, ™" ! im * - - 

C EHE NT HASOH jjj pg| *| q y p « ^ *m jq* 

CHff ' J... $808.56 TO 1936,64 BIWEEKLY as Of 12/13/83 

GRADUATION FROM HIGH SCHOOL OR GEO EQUIVALENT. 5 IRS, E»P. ' 

children's zoo attendant », ()8 PEI H0U „ as of 12/20/83 

GRADUATION FROM HIGH SCHOOL OF GEO EQUIVALENT PREFERFED, ' 

fj-f" ( 3 *575 .65 TO (646.RO BIWEEKLY 7 » of 7/26/83 

CLt " n W5.50TOMl.9nmEKLl/ ' ' 

GRADUATION FROM HIGH SCHOOL PREFERRED; BUSINESS TRAINING DESIRABLE, 

CU M!!!m!,L . 10 » 6 "-" BiKEttT as of 10/20/84 

GRADUATION FROM HIGH SCHOOL OR GEO EQUIVALENT PREFERRED, 1 YR. EXP. ' ' 

iim \!uu\ U'iiS!!!;!!*! 1 ?; ,,,J -" w biweekly as of 7/e/8o 

ONE SumS am m " B0IH y,,n " " °"' L DUfCIl0 " S - 5 "» U " I0 » «« "HOOL OR GFD EQUIVALENT PM'fEARFD. 
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aM, !!!.fS ™ SHU , " 1 ' 37 T0 ,5J6 -» mm as of 5/28/85 

A8ILIIV 10 UMDEI STAND AND FOLLOW BOTH WRITTEN AND ORAL OUfCTIONS. EJPERIENCf 

CONHOIICIflOIS DISPATCHER $64 1 .59 TO 1719,91 BIWEEKLY as of 5/54/81 

SRADUAIION FIOH NIGH SCHOOL OR GEO EQUlVALrNT. If" fir* ^ 

C0NNUIII1I SfRVICfS ASST. „ ,„ .,„„... £ , 0Oft<nrt 

NIGH SCHOOL 0, GEO JE& ^ TZ^V* TIL u 
SPECIALIZED TRAINING IN Till OPERATION OF TH.iHLiR!^! C !!!u!!r! S. \ 5!! I " ^ D "' """"^ °" 

^irr iir si . CE d jss r 10/16/84 

COHPUTEI SISIEHS CON TROLLER 171, 51 TO iNio no uurr* . 

GRADUATION FHOH HIGH SCHOOL 01 GEO EQUIVALENT! E i .' r .fttf AW 4 
COHPUTERS REQUIRED, 2 US. fX P. w «»l»lD TRAINING IN Tllf OPERATION OF THUD GENENATION 

■ CONSTRUCTION SUPERINTENDENT ' 199) 77 TO ilifii u nucc. mw,,,^ 

GRADUATION FHOH HIGH SCHOOL OR CED EQU1 " | A N ' 5 5 ,5 m 
TRADES DESIRABLE. A ||S. HP. TRAINING IN ARCHITECTURE OR THE BUlUlNG CONSTRUCTION 

UlOH I'ROH HIGH SCHOOL 0, GEO """" ° * ™" 

CORRECTION OFFICER I .. „ „,„„„, 

GRADUATION FROM HIGH SCHOOL OR CED EQUIVALENT £ r 'j? ° f 

CORRECTION OFFICER I (BOILER OP.) , MU , I0 „ .. 

« US R» STM.SsS.S 1 »'«<« 

CUSTODIAL WORKER I ii7d 7a „ 4e , fl . 

""SK SKSa KfSiBf .MS'.'R.* of w 85 
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TRAINING 11 GRAPHIC MIS PR EFE1RED. 

DUPL,C t!. T !!i j Q u f !S!! u ! p "" 10 " 3 ' ,605 ' 50 10 > 6 "'» mm as of 10/5/82 

TMIIIiG IN GRAPHIC ARTS PREFERRED. ) IRS. EXP. 

3 Ll " HSE H " Bf « SOHF SUPfRVISOl! EXPERIENCE PREFERRED. 

'"'Sin f'S'i!,, «», ,. „. , 10 •»••') '•«"" as of 7/2/85 

EIE CLINiC CLERK u „ „ 

" "Msr- - o, . a-saTOii E, ^ itl(ICH 1( „ llfl 

FUN STRIPPER ' ' 

- - «* - « '«:»«"" STi" jssli ;, f ,&,. 3 „, „, 

FINANCIAL ASSISTANCE WORKER , 5n „ To , 

GRADUATION FROM HIGH SCHOOL OF CED f»yi i IV I l Mm as Of 3/13/84 

""IKMSE °: E '"°!„ T , "»•« » '«••» WW as of 2/8/83 

Jlil SCI10L tlWME 0I Ko t ;„|,| ( ,„ ,£„„„_ ,„„ „ ||1((| , J 

, " i, !;!!S!i! 1 S' f , !!! i :! r !'!;!I!," 1! t "" t! » ««•« ««»' » of 10/30/84 5ii 
•hcS SW.BS,!! J 1 », ffSM!.'! IB! ST 1 

mu« cii.m'n M i " , . F " " i ! SIS " """""•« « « ' ' » 



f '° 0D T«!L l * ,3 '» 10 B1WEEKLT as Of 1/2/80 

ABILIIT 10 UHOER STAND AND FOLLOW BOTH UR1TTFH AND ORAL DUfCIIONS. I II, EXP, 

FOINS CONTROL IECHNICIAH I $S1 B.6b 10 |$8M] B I*TE EKLT as Of 3/17/81 

TFCHHICAL TRAINING IN FORHS CONTROL PREFERRED, i IRS. EXP. OR ASSOCIATE DECREE IN PRINTING OR PUBLISHING, 

""^DnlilTnu^.T.^ , ,,9U5 T0 " 5I ' 51 iim as of 5/27/80 

ONE TEAR EXPERIENCE OR ONE TEAR VOCATIONAL TRAINING OR GRADUATION FROU TECHNICAL 
HIGH SCHOOL WITH SPECIALIZATION IN AUtO NECHAN1CS, 

""m! 1a Ki ye nr ,„ ,6n '» 10 WW as of 5 /31/83 

HHI C 0 < . n ^rl^lT"' mmm > IM "» E 0r mm ™ tmi » «»■» 1MD00R 01 OUTDOOR 

OF IS ? r I I I in " 1 " " " " C " llr,C,U (1 mm > BEIOND HIGH SCHOOL IN HORTICULTURE 
D L HA ! ' , " , D 3 H0 " 1HS 0r IHE "I" 1 "" GA"DENTNG EXPERIENCE ( OR SATISFACTORY CON Of 

A DIPLUHA [2 IR, PROGRAM) BEIOND HIGH SCHOOL IN HORTICULTURE OR Of 30 COLLEGE CREDITS IN BOTANY. 

* mm 2 (551.51 TO R61B.33 BltifULI ^ Of 3/24/81 

mmmm 01 or ]« collide aims m mm 111 n substiiuied rot t noiiiis of hi itqimt tmntioi. 

,u "2!m!!!!1 n!i >.» » mM 11 " ,!riL| as ° f 4 W 81 

nJ^™Su£!£& Iff" 1 "" um tms!I " "»'««. ™«. «<«<« " 

~ "ssL, , « .saaar. zs ffi. , 

« - - -as s sirs, . , ,„ (ll , ,, t , 

»""« W UNDERSTAND AND FOLLOW BOTH WRITTEN AND ORAL DIRECTIONS. POSSESSION if A VALID HI DRIVER'S LIC. PREFERRED. 

"""!" Li « » ,„„,„„. S'SjIVw."" " """" «' <* W 

'"Karri* ■ „5e j^;, 1 ! s--,,?, m (IB , , „, „, 
'^srsriit „, wjsw arrs * of 5/7/85 

„ ..i'S",!* ™ »j» -J" WMi kihiw mum otin: mmn mam, 

JUVENILE CORRECTIONAL WORKER |666.70 TO 1151 21 BlUff.IL! « «t 11 m/« 
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Bl 7wStiSS m H ,n, M "' M 10 »*«•« ,1 «« L » as of 4/24/84 

^UJIIIH FI0.1 NIGH SCHOOL OR GEO EQUIVALENT MEFEIIED. i IRS, EXP. 
" M mIdmIIm r. 0 H ..r. 10 ,MU ' ,WWBL| 33 of 7/23/85 

-MPUAIION FHOH HIGH SCHOOL OR GEO E0UimE.1I PREFERRED. 1 YEAR HP. 

GUDUAIION FROM HIGH SCHOOL OR GEO EQUIVALENT PREFERRED. ( TEARS EXP . 
LAUNDAT iisilEI 2 , CIU1 . 

■•mm » H.H m » iwSn^K'.'SSiV of 3/2/82 

LAU NOR Y WINER I , ial „ , 

«•» « ■««» «» M , jSliTi US-US as of 4/20/82 

LIU SUlOGItfHEl ) ie(lil # . . 
LIFEGUARD SUPERVISOR 

LIFEGUARD I „ 

NOME " " * * Ml HOUR, 1 PAID BIWEEKLY 9S Of 3/26/85 

— «" • «■ . wiwt SBuTTS. V 2/1/83 

""""iilunoi no* i raa-im hide oi JlnSh'M!' 1 !,.!! 5 of W 83 

win* > „ iSmSs sii^mX 

MATERIALS DISTRIBUTION CLERK 

0IADUAII0N FROM HIGH SCHOOt OR GEO EOU1 i ?, c llll'^ mttU 85 ° f 10/15/85 » 

««« MsiimT She tea! hJSS"! ' DD,II °" U C0U " Sf 10,1 ^ «■ "hool in peoples of central 

FR EFERABL T KITH TRAINING IN ^^^^^ ZZ^Zl^ , „ „ 
HE DUAL LAB0RAT0HY AIDE I .... „ M t . ' 

-ss-ara : :sSf* - ■ - 

HED1CAL SECRETARY <tfte eh tft ' 

HEDICAL TECHH0L0G1SI 1 „ M 

'-ass M ,s aar.T" - - ™* 

"" tI " mmm M.» N.I.N na, as of 2/14/84 



LOCXSrflTH 
GRAD 

MACHINIST 
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MENTAL HEALTH ASSISTANT (GERIATRIC) & of 2/14/84 

MENIAL HEALTH ASSISTANT (GEIIAT11C) (BILINGUAL) as Of 2/14/84 

GRADUATION F10H HIGH SCHOOL 01 GEO EQUIVALENCE PREFERRED. I ||, fjp, 

H1CI0F1LH OPERATOR-CLERK un «.in .tji ft „,,„„, , .... ... 

GRADUATION FROH HIGH SCHOOL OR GED EQ tSSm tUtim. I ll I S, M ° f 5/21/85 

H1LUI,GHI l'*.M PE» HOUR as of 11/94/R1 

GRADUATION FROH A FOUR- , 'EAR TRADE OR VOCATIONAL HIGH SCHOGi PREFERRED 
COHPLfTlON OF MILLWRIGHT APPRENTICESHIP AHD I TEARS EIPERIEHCE. 

HOSEUH SECURUV GUARD J $599.94 tn tfifO 51 M'JFFKi y se „t i/ie/tm 

GRADUATION FROH HIGH SCHOOL OR GED EQUIVALENT. B III! i". " 9f 3/25/8Q 

MUSfUH SCIENTIFIC ASST. (DOTARD DRR02.3P TO 1191 71 91'jffKi v 

HUSEUH SCIENTIFIC ASST. (COMPUTER) 5 U W Of 12/16/80 

GRADUATION FROH HIGH SCHOOL OR GED EQUIVALENT (PAfFEIABLT WTH COURSES IN BOTANY OR iimom inn t un.T.c, 

EIPERIEHCE HOIKING IH A HUSEUH'3 SCIENTIFIC ASSISTANT PROGRAM . 6 MONTHS EXP. TO 

mmiiSS! 1 IoSl'Sg!!"' M0MG 10 M,U5 mm flS of 12/16/80 

mSTWSSi ISS^TSffff mm 11 B,0L0CT " Ml > - s » — 1 «™ 

^'ISSSPL 1 ? 1 : 2 (Bmm 10 B, «"LT as of 12/16/80 

POSSrSSlON Of A HIGH SCHOOL DIPLOHA OR GED EQUIVALENT WITH MUOk fOiil«« m ratidv .„» ... 

.. . mm «««„« M „«„„ wATJffirW:',!!:?^!!: ™u, , „ » 

ess; iB „„„,« BIB r" » »••» - <* WW ? 

NUSEUH SCIENTIFIC ASST. I (GEOLOGY) AW.JO TO H9U5 B1UFFN.Y nr n/u/on 

itiiSiu h" Siriuli ' " " s o£ 12/16/80 

HUSIC .!!!«!!i! mU3 10 *W'3> bwfeiu as of 10/9/84 

•< « ™ s: •■kstss,: "°"" s or " M " wn ,s 1 ,,s,t mm » 

""".I!!!,'!!,!!! 1 !.'".""!?; *"••" » »»>'•« '>«'«i< as of 10/9/84 

iieisiuiiM is i muc miirist n m iiiioiil issocuiio. rot husic \mm. j m, i». 

"""I!! 1 !!!!.,, ,..„,„„ . " n*»i « »f 10/7/80 
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NURSING ASS1SI ANT 2 JA65.6I TO $518.66 BIWEEKLY dS of 2/3/81 

GRADUATION HON HIGH SCHOOL PREFERRED, 2 IIS. UP, 



OCCUPATIONAL THERAPY ASST. I ' $622.38 TO $701.30 BlUffKLl as Of 10/26/82 

CERTIFICATION AS A OCCUPATIONAL THERAPY ASST. BY THE AMERICAN OCCUPATIONAL THERAPY ASSOCIATION; OR T'JO YEARS' 
EXPERIENCE IN OCCUPAI1C1M. THERAPY 'WORK KITH HENTAI. OR INSTITUTIONAL PATIENTS. 

OCCUPATIONAL THERAPY ASST. I $5 18.66 TO )58W3 BIWEEKLY as of 10/26/82 

CERTIFICATION AS AN OCCUPATIONAL THERAPY ASST. BY THE AHER1CAN OCCUPATIONAL THERAPI ASSOCIATION; OR TWO YEARS' 
EXPERIENCE IN OCCUPATIONAL THERAPY WORK KITH HERAT AL OR INSTITUTIONAL PATIENTS. 

OCCUPATIONAL THERAPT ASST. 2 $6B t .66 TO $76^ .23 BIWEEKLY as of 1/17/84 

TWO YEARS' EXPERIENCE AS UN OCCUPATIONAL THERAPT ASSISTANT UNDFR THE SUPERVISION Of IN OCCUPATIONAL THERAPIST OR POSSESSION 
OF AN ASSOCIATE DEGREE AS AN OCCUPATIONAL THERAPY ASST. WITH ELIGIBILITY FOR REGISTRATION AS A C.O.T.A. BY THE AMERICAN 
OCCUPATIONAL THERAPY ASSOCIATION OR COHPLETION OF A CERTIFIED OCCUPATIONAL THERAPY COURSE WITH CERTIFICATION BY THE AMERICAN 
OCCUPATIONAL THERAPY ASSOCIATION AND ONE TEARS' EXPERIENCE AS AN O.T. ASST. UNDER THE SUPERVISION OF UN OCCUPATIONAL THERAPIST. 

OIL, STOKER AND GAS EQUIPMENT TECH $13.75 PER HOUR as Of 8/21/84 

GRADUATION FR OH HIGH SCHOOL OR GED EQUIVALENT PREERRED. 3 IRS. EXP. 

PAINTER SUPERVISOR 112.85 PER HOUR as Of 9/18/84 

(BUILDINGS)' (ESTIMATOR) 

GRADUATION FROM A TRADE OR VOCATIONAL HIGH SCHOOL PREFERRED; POSSESSION OF A VALID Wl DRIVERS LICENSE. 
5 YEARS EXPERIENCE AS A JOURNEYMAN PAINTER. 

PARK EQU1PNI NT SUPERVISOR $608,56 TO $9)8.1* BIWEEKLY as of 7/17/84 

GRADUATION FRON HIGH SCHOOL «)8 GED EQUIVALENT PREFERRED, VOCATIONAL TRAINING IN THE REPAIR OF 2 OR A CYCLE ENGINES 
DESIRED. A YEARS EXPERIENCE, 

PARK SUPERVISOR 2 $599.9* "0 ('i79.53 BIWEEKLY as Of 2/18/86 

TRAINING IN PARK NANAGEHfNT, HORTICULTURE OR FORESTRY PREFERRED; POSSESSION OF A VALID WI 
DRIVER'S LICENSE AT TINE OF APPOINTNENT, ] YRS, EXP, 

PATHOLOGIST ASST. 1 $575.65 TO $6*6. NO BIWEEKLY as of 11/1/83 

GRADUAIION FRON HIGH SCHOOL OR GED EQUIVALENT; GRADUATION FROH A SCHOOL OF NORTUAll SCIENCE .DESIRABLE, 

PATIENT TRANSPORTER COORDINATOR $NIJ,73 TO $50R,58 BIWETKL .' 3 S Of 5/13/8Q 

GRADUATION FRON HIGH SCHOOL OR GED PREFERRED. 1 TEAR EXP, 

PAYROLL CLARK $607,79 TO $681,66 BIWFLKLY as Of 6/18/85 

GRADUATION FRON HIGH SCHOOL OR GED EQUIVALENT PREFERRED, ) YEARS EXP. 

PHARNIC1ST 3 $923.80 TO $II02.N3 BIWEEKLY as of 10/13/81 

POSSESSION OF A REGISTERED LICENSE TO PRACTICE PHARMACY ISSUED BY THE Wl STATE BOARD PHARMACY. 3 YRS. EXP. 

PHARMACY AIDE I $497. 2R 10 $607,79 BIWEEKLY as of 5/28/65 

GRADUATION FRON HIGH SCHOOL OR GEO EQUIVALENT; COHPLETION OF A PHARMACY TECHNICAL HIDE PROGRAN PREFERRED; 
TRAINING IN HAIHEHATICS AND CHEMISTRY DESIRABLE; POSSESSION OF A VALID WE DRIVER'S LICENSE AT TINE OF APPOINTMENT, 

PHARHACT AIDE I $388. 1 1 TO $N68.5N B1WEEKLT as of 5/28/85 

GRADUATION FROH HIGH SCHOOL OR GEC EQUIVALENT PREFERRED; TRAINING IN HATIIENAllCS AND CHEMISTRY DESIRABLE; 
POSSESSION OF A VALID Wl DRIVER'S LICENSE AT TINE OF APPOINTMENT, 

PHOTO CONPOSTION EQUIPHENT OPERATOR H79..TI TO $53U7 BIWEEKLY 33 of 7/7/81 

GRADUATION FROH HIGH SCHOOL OR GED EQUIVALENT PREFERRED. 6 NO EXP OR APPROVED COURSE 
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IF-FRIGERAIIOM MECHANIC $1 6.32 PEI HOU1 as Of 8/20/85 

COMPLETION OF IK III CONDITIONING AMD IEFMCE1UI0I 01 STEAHFITTIHG (REFRIGERATION) APPREHT1CFSH1P RECOGNIZED BY THE 
111 DEPI OF INDUSTRY, LABOR AND HUHAH RELATIONS 01 THE BUREAU OF APPRENTICE SHI P AND TRAINING, U.S. DEPT. OF LABOR) 
OR COMPLETION OF AN ASSOCIATE DEGREE IN AIR CONDITIONING AND REFRIGERATION TECHNOLOGY. A TEARS EXP . 

SAFETY AID SECURITY COORDINATOR $930.5? TO $I08(,I2 BIWEEKU & Of 9/18/84 

(MENTAL HEALTH) 

ri»E YEARS' EXPERIENCE IN SAFETY AND- OR SECUR1TT OPERATIONS, 2 TEARS' OF MICH HUST HAVE BEEN ADNINISTERING 
OR SUPERVISING A SAFETY AND-OR SECURITY PROGRAM. 

SECURITY OFFICER $660.64 TO $7(1.51 BIWEEKLI ft of 3/5/85 

GRADUATION FROH HIGH SCHOOL OR GEO EQUIVALENT PREFERRED, 

SECUIITT PROGRAM COORDINATOR $735,85 TO $909.03 BIKE EEL Y aS °* 6/18/85 

(COURTHOUSE COMPLEX) 

GRADUATION FROM HIOH SCHOOL OR GEO EQUIVALENT; SOME COLLEGE OR UNIVERSITY TRAINING DESIRABLE, 5 TRS, EXP. 

SENIOR CITIZEN PROGRAM INST. $5.?( . $6.3* PER HOUR as of 4/13/82 

GRADUATION FROM HIGH SCHOOL OR GEO EQUIVALENT) COLLEGE OR UNIVERSITY TRAINING IN RECREATION, MUSIC, ARTS AND CRAFTS, OR PHY 
PHYSICAL EDUCATION DESIRABLE. POSSESION OF A VALID VI DRIVER'S LICENSE AT THE TIME OF APPOINTMENT. I TEAR EXP. 

SEWING MACHINE OPERATOR 1 $079.70 TO $579.10 BIWEEKLT as of 10/2/84 

ABILITY YO UNDERSTAND AND FOLLOW BOTH WRITTEN AND ORAL DIRECTIONS. I IR. EXP. ' 

SHEET HETAL WORKER $|«.I6 PER HOUR as Of 5/17/83 

COMPLETIOM OF A SHEET METAL WORKER APPRENTICESHIP RECOGNIZED BI THE WI DEPT OF INDUSTRT, LABOR AND HUMAN RELATIONS! , 
OR, FIVE TEARS' TRAINING AND EXPERIENCE AS A SHEET HETAL WORKER IN THE CONSTRUCTION TRADES. 6 

in 

SPECIFICATION WRITEI(PUICHASING) $7(1,51 TO $839.69 BIWEEKLY a s Of 4/17/84 ' 

GRADUATION FROM HIGH SCHOOL OR GEO EQUIVALENT; COLLEGE OR UNIVERSITY TRAINING WITH COURSES IN SPECIFICATION WHITING OR 
POLICY AND PROCEDURE WRITING DESIRABLE; POSSESSION OF A VALID WI DRIVER'S LICENSE AT TIME OF APPOINTMENT. 2 IRS, fXP. 

STEAHf ITTER-WELDER JlUO per HOUR aS of 10/16/84 

GRADUATION FROM HIGH SCHOOL OR GEO EQUIVALENT, TRADE OR VOCATIONAL HIGH SCHOOL PREFERRED; COURSES IN SHOP 
MATHEMATICS, MECHANICAL DRAWING, BLUEPRINT READING, PHYSICS, OR CHEMISTRY DCSIRABIE. 
COMPLETION OF STf AHFITTEI'S APPRENTICESHIP AND ( TEARS EXPERIENCE, 

STORES SUPERVISOR S681.66 TO $76(,23 BIWEEXLT aS Of 2/03/8] 

GRADUATION FROM HIGH SCHOOL OR GEO EQUIVALENT PREFERRED, ( YEARS EXP . ' ' 

"UK" » lDf 1 13.11 PER HOUR as Of 11/1/83 

NO GRADUATION REQUIREMENTS. ABILITY TO UNDERSTAND AND FOLLOW ROTH WRITTEN AND ORAL DIRECTIONS. 

STUDENT AIDE 2 (AUDIO-VISUAL) jj.rj m HOUR AS Of 4/24/84 

(EDUCATION) (INVERTEBRATE ZOOLOGY) 

(EXHIBITS A GRAPHICS) (HISTORY) (VERTEBRATE ZOOLOGY) 

GRADUATION FROM HIGH SCHOOL OR GED EQUIVALENT; ADDITIONAL EDUCATION BETOND HIGH SCHOOL WITH A 11 1 N I HUH OF I SFNFSTfl 
HOURS OF COURSE WORK IN ONE OF THE SUBJECT NATTER AREAS LISTED ABOVE. 



"""J 1 kM 2 $3.83 PER HOUR as 0 f 9/11/84 

(CLERICAL ACCOUNTS RECEIVABLE) fl gi 7 A V M 

GRADUATION FROH HIGH SCH 

SEMESTER HOURS IN ACCOUNTING. 
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PHOTOGRAPHIC UB TE CHH 1C I AM »6!0.i» 10 \1HM BIWEEKLY as of 8/7/84 

GIADUA710N FROH HIGH SCHOOL OR GEO EQU I VALE Ml ; ' CQHPI.ET tOM OF A TWO YEAR PHOTOGRAPHY PROGUrt PREFERRED. 2 YEARS EXP. 

PHYSICAL FITNESS INSTRUCTOR , $575 .65 TO $6l6.»0 BIWEfKLY as Of 4/5/83 

(IIAHOICAPPED PROGRAM) 

GRADUATION FROH HIGH SCHOOL OR GEO EQUIVALENT; SOME COLLEGE OR UNIVERSITY TRAINING IN THERAPEUTIC RECREATION 
OR ADAPTED PHYSICAL EDUCATION PREFERRED. 1 YEAR EXP . 

PLUMBER JIM) PEH HOUR 3S Of 9/18/84 

POSSESSION OF A VALID JOURNEYMAN PLUMBER'S LICENSE ISSUED BY THE WISCONSIN DEPARTMENT OF HEALTH AHD SOCIAL SERVICES. 
A VALID WE HOTOR VEHICLE OPERATOR'S LICENSE. MAY BE REQUIRED AY THE TINE OF APPOINTMENT. 

POKE! PLANT HELPER $506.39 TO 1570.60 BIWEEKLY ? of 6/3/80 

GRADUATION iROii HIGH SCHOOL PREFERRED. 

POWER PLANT MAINTENANCE 11006.91 TO (1201.65 BIWEEKLI as Of 6/22/82 

SUPERINTENDENT 

GRADUATION FROM HIGH SCHOOL OR CCD; ADDITIONAL TRAINING IN MECHANICAL MAINTENANCE DESIRABLE. 6 IRS. EXP. 

PRINT SHOP SUPERVISOR $761.23 TO $973.36 31WFEKLY as of 8/21/84 

GRADUATION FROH HIGH SCHOOL OR GED EQUIVALENT ; SOME ADDITIONAL TRAINING IN GRAPHICS ARTS BEYOND HIGH SCHOOL PREFERRED, 
5 YEARS EXPERIENCE 

PRINTER $568. 31 TO $635. Bl BIWEEKLY as °f 9/30/80 

GRADUATION FROH HIGH SCHOOL OR GED EQUIVALENT; SOME ADDITIONAL TRAINING IN GRAPHIC ARTS BEYOND HIGH SCHOOL PREFERRED. ) (R EXP 

POGRAHHER I $785.01 TO (911.30 35 of 9/6/83 

GRADUATION FROH HIGH SCHOOL OR GED EQUIVALENT, i YRS. EXP. 

PSYCHIATRIC CASEWOBXER I $517.13 70 $6)2.10 BIWEEKLY as of 8/6/85 

SR ADUAT10N FIOH HIGH SCHOOL OR GED EQUIVALENT. 2 TEARS OF COLLEGE MAI BE SUBSTITUTED FOR REQUIRED 1 Ifl. (IP, 

RADIOLOGIC TECHNOLOGIST 2 $691.66 TO (761.2) BIWEEKLI as of 6/25/85 

REGISTERED AS A RADIOLOGIC TECHNOLOGIST BY THE 'AMERICAN' REGIS1RT OF RADIOLOGIC TECHNOLOGISTS. 2 (EARS EXP. 

RECREATION INSTRUCTOR- $1.5137 PER HOUR as of 8/18/81 

EXCEPTIONAL CHILDREN 

GRADUATION FROH HIGH SCHOOL OR GED EQUIVALENT; COLLEGE OR UNI VERS IT Y TRAINING IN PHYSICAL EDUCATION, 
RECREATION, OR EXCEPTIONAL EDUCATION PREFERRED. 

RECREATIONAL LEADER 1 $1.27 PER HOUR as Of 6/4/85 

GRADUATION FROM HIGH SCHOOL OR GED EQUIVALENT PREFERRED; SOME COLLEGE OR UNIVERSITY TRAINING IN 

PHYSICAL EDUCATION OR RECREATION DESIRABLE, 

RECREAT ION LEADER 2 (1.7) PER HOUR a$ of 6/4/85 

GRADUATION FROM HIGH SCHOOL OR GED EQUIVALENT PREFERRED! COLLEGE OK UNIVERSITY TRAINING IN 

PHYSICAL EDUCATIOH OR RECREATION DESIRABLE, 2 SEASONS EXP. 

RECREATION LEADER ) (611,06 TO (722. 31 BIWEEKLY as Of 1/24/84 

(C0MHUNI7Y CENTER) 

GRADUATION FROM HIGH SCHOOL OR GED EQUIVALENT; COLLEGE OR UNIVERSITY TRAINING IN RECREATION PREFERRED. ] IRS. EXP. 

RECREATIONAL' THERAPIST I $622. 36 TO (701.30 BIWEEKLI as of 1Q/18/83 

GRADUATION FROM HIGH SCHOOL Of GED EQUIVALENT; POSSESSION OF A BACHELOR'S DEGREE IN RECREATIONAL THERAPY DESIRABLE. 2 YR EXP 
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